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Established on 17 September 1998, the Mandatory Provident Fund
Schemes Authority (MPFA) is responsible for regulating and supervising the
Mandatory Provident Funds (MPF) System, with a vision to build a
retirement savings system valued by Hong Kong people.

The MPFA built up the MPF System from scratch. And to meet the changing
needs of society, it has since introduced a number of measures to refine the
System — such as launching the Employee Choice Arrangement and the
Default Investment Strategy (DIS), establishing a statutory regulatory
regime for MPF intermediaries and drawing up the Governance Charter for
MPF Trustees, to name a few.

On 18 September 2018, MPFA Management Board members were joined
by MPFA colleagues for a cake-cutting ceremony to commemorate the 20™
anniversary of the MPFA.

BEREEEREEL (AIHAR)
BERTERAIREETREBESTEEL
(AUHEAM) BRI EEEEREE
FRIFEN (AIHALZ) RBEE[/TH
MEEERE (AIHAN) H-REESE
B ETEHER - BREE/MII20
B -
MPFA Chairman Dr David Wong (fifth from
right, front row), MPF Industry Schemes
Committee Chairman Dr Roy Chung (fourth
from right, front row), MPF Schemes
Advisory Committee Chairman Wong
Ting-Kwong (third from left, front row) and
MPFA Managing Director Alice Law (fourth
from left, front row), together with other
Management Board members attend the
cake-cutting ceremony and celebrate the
20th anniversary of the MPFA.

At the ceremony, MPFA Chairman Dr David Wong said, “The 20* birthday is
an opportunity to celebrate the unwavering commitment of the Authority
to shaping a better retirement life for Hong Kong people. My appreciation
goes to MPFA staff members, who have demonstrated a strong team spirit
in striving to make the MPF System an important pillar in the Hong Kong
retirement protection system.”
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“In the years to come, the MPFA will resolutely carry on with its work while
addressing new challenges. Pressing ahead, the establishment of the eMPF
electronic platform will be one of our most important tasks. The project
aims to provide employers and scheme members with greater efficiency
and better control at a lower cost when handling MPF accounts. | believe
that under the leadership of our new Managing Director Ms Alice Law, our
colleagues will continue to serve the community in a dedicated,
professional and creative manner, in order to keep making headway for the
MPF System.”

BEREFEEAEB LRSS —URSBHNXE
M -

MPFA Chairman Dr David Wong thanks the MPFA
staff for their efforts and great work.

( 20AF R RIREERETLEE
MPFA 20 Anniversary Logo Design

=

and Slogan Competition

- ~
B RBAMNII20E EEH 71255 MIZER5TEE Earlier, the MPFA organised an MPFA 20" anniversary logo and
E > HEAREEN » RIEHZ > 5HIKE40 slogan competitions. The in-house competitions were well
EAZ 55T R 1601225 1E M » BEEMIES received with 40 and 160 entries respectively. The winning logo

EEEENA200BENE HIZ:E  AREKEN and slogan were subsequently combined to form the official
EEHFEFEL - 20 anniversary logo for use in publicity and public education
activities in the coming year.
E S AEELE B R IEE HIN BB KIEE Winner of the logo design competition Jessica
FHEZET . EEE:saBEEREN Choy, Manager (External Affairs), said, “This
ESBEEMA 0 R EAS = logo, which evolves from the MPFA
2> ARERE/EERE corporate identity, features a butterfly
mERINBELRDE) 205 spreading its wings. The outline of the
B =F - BERFTEBEEE logo resembles the Arabic number
BEE20F B BEAFIE « R 20. The overall design aims to
T S FTRORELR © | th Anniversary highlight the innovative spirit of the
MPFA MPFA while keeping pace with times
Zws =+, Aer 4R over the past 20 years.”
T ERIELLE S EERATER Winner of the slogan competition Mavis
i5: T EN RERESBBE20 Leung, Inspector, said, “The slogan spells out
FRET—D  HEBHBREHE - Al how the concerted effort of the MPFA has
KKy BIEIREE BB EES BT ESER contributed to fostering better retirement protection for the
REmBIFES - ) community for 20 years and emphasises MPFA’s commitment
to helping scheme members achieve a worry-free retirement
life”
\ J
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Major events of the MPFA
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09/1998
AT/

Establishment of

the MPFA

07/2007
HHIRE L

Fa

Launch of Fee
Comparative

Platform
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01/2008
06/2008

1ER]RIERIEN -
INsREEREERY

Ll
MPF legislation

amended to step up

penalties for
non-compliant
employers

10/1999
EfEEER

First batch of
MPF trustees

approved registered

06/2006

(CHIE: ko =i
SEERRERE W
AR ERENERZ
i g Rl

MPF legislation amended
to improve MPF
investment rules and
widen the ranges of listed
securities for MPF
investment

05/2011

rRZREETE NERE
FREBVAELE > A&
PRER > G HNBAMHE
Publication of the
Non-Compliant Employer and
Officer Records on the MPFA
website to facilitate public
scrutiny and deter offenders

01/2000

BitaEEat
SEAEGHE  EESEM
First batch of
MPF schemes

12/2000
SRIEEHE

Bt

MPF System

launched

06/2004 07/2002

Nt (RERRE (CRE: w5 R VANG: il e
EEHESAD HRNRERESEBARK
Code on Disclosure R

for MPF Investment MPF legislation amended to

Funds published

09/2012

HHZFEAR
BrERTa
Launch of
Trustee Service
Comparative
Platform

introduce a mechanism to

Y

review the minimum and

maximum relevant income levels

for making mandatory

contributions

W —)

11/2012

BitfE 8 BERHE
TralEEEARBEE
Launch of Employee
Choice Arrangement to
give employees greater
autonomy
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i
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10/2015

BREM

MMafifEE) =aratal
First Good MPF Gmployer
Award

07/2015

02/2016

pap:EHS N GE A DNl
SV

Withdrawal of MPF
benefits by instalments
became effective

B EBARIRR AR RIRECEE S AVIER

Terminal illness added as grounds for early withdrawal of

MPF benefits

11/2012

BSEEEPNAEZERENE  REE=—EZHEE
EEMREPNTASZSERSHTIE - BRFEEER—

Implementation of a statutory regulatory regime for MPF

intermediaries, followed by signing of a memorandum of

understanding between the MPFA and three other financial

regulators to ensure regulatory consistency

11/2012

MEFBEEIMERBAS A - AKBESEERERRE

[ Ffr 7 B s ]

Launch of the electronic Portability Automation Services
System (ePASS), greatly reducing the time required for MPF

transfers

*

05/2018

EIREREZAARE
(BREZITABRNE)
Signing by all MPF trustees
of the Governance Charter
for MPF Trustees

——

12/2016

#H MEARFEFEND FER
nENEREI

Launch of the e-Enquiry of Personal
Account (ePA) platform and the mobile
application (MPFA ePA)

04/2017
L TRER IR & BRI

Launch of Default Investment

Strategy

e

O mee—— — Y

02/2018
HHEAZRIRTE

Launch of Fund
Performance Platform

S
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An interview with Alice Law,
the new MPFA Managing Director

THRRESTFAEMERTRES (Alice) - &
BIRFEEF18FNREILES LETEIRE - £
HAR7B1HEER -

AliceRBR2012F7BIMATER B » IEEEEREE
&%ﬂﬁ%%—ﬂ”)% AliceBF12 7 A& > [ (S
B DEMEFEAMNBE REILIENK

This June, the Chief Executive appointed Alice Law as the new Managing
Director of the MPFA with effect from 1 July 2018, succeeding Diana Chan
who had served the Authority for 18 years.

Alice previously acted as Chief Operating Officer and Executive Director, a
position she had held since joining the organization in July 2012. In her new
capacity as Managing Director, Alice shared with the MPFA Newsletter her

E‘I‘ » RABANZE B — LR -

vision and thoughts on the development of the MPFA, as well as some
snippets of her personal life.

c) B LTS

Continue to enhance the MPF System

KEBMERE - RERKAAlce i I RIEERRE AIAIRZ R - [ER
BRE=EZER  THFERSEFEAEZEIREMUESEME
MEBNEE  ZRBAM IAARE NRBHHER » BIETR
BEMACHLENMRERE > MEEERBESENSES *HFWFW\
ERESTE — N385 E = B B (F AR MMRIESE —STAERITNAE
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ERUNEEHAEBNEE > AiceBTES : [MEAQAHRIBHEEN
ITHRE - (FEBEEERERBLBEZEEEERWT » UHEER
ﬁ BANAR R A RER ©
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Alice always wears a smile and radiates positive energy. When asked how she felt about her new role, she said, “l am honoured to be
given this opportunity, and thankful for the trust and guidance from our Chairman Dr David Wong and non-executive directors of the
Management Board. They have been very supportive of our commitment to providing ‘people-oriented’ services. | am also grateful for
the solid foundation that my predecessor Mrs Diana Chan has laid for the Authority. Armed with a team of dedicated colleagues, | am
confident that together we could further strengthen the functions of MPF system as the second pillar for retirement protection.

“This year marks the 20th anniversary of the MPFA. Entrusted with this great responsibility at this important moment, | am committed
to enhancing the MPF System to provide better retirement protection for Hong Kong’s working population, under the directions of the
Management Board and within the framework of the MPF legislation.”

Speaking about the changes in her role, Alice said “As managing director of a public organization, | have to make sure | take a holistic
weighing of the pros and cons before any key decision is made and such a decision would be able to serve the organization’s mission
and the interests of the public.”
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Facing challenges together

RamE LIENEINEE - Alicef i B RIFIRA °
Whether at play or at work, Alice is highly
committed.

ClEEEE6E - H—IE<AliceElREAZIN T
1E » SFEURERE ( FE/8E) ) SATIEHE -
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2 AEESEMIORERRSEEIARRAIEL -

Alice obtained her bachelor’s degree in law from the University of Hong
Kong and a Master of Laws from University College London. Coinciding with
the anniversary of the MPFA, this is also Alice’s 20" year working in public
service. Before joining the securities regulator in 1998 and subsequently
the MPFA in 2012, Alice started her career at a law firm as a solicitor, and
later as a partner, specializing in corporate and commercial laws.

“When | was Chief Operating Officer, | focused on regulatory and
enforcement matters. In my new role as Managing Director, my duties have
expanded, shifting from overseeing frontline enforcement to strategizing
for the entire MPFA. To ensure the organisation runs smoothly, it is now
crucial for me to enlarge my field of vision and maintain close
communication with stakeholders,” Alice added.

Being an Managing Director is like a juggler on a see-saw — this is the first
observation when she reported duty. Not only does she have to stay on top
of the happenings around and within the organization, Alice also attaches
great importance to “maintaining a balance”. As Managing Director, she
feels one of her key duties is to balance the needs of different sectors. She
plans to reach out to more stakeholders to get a deeper understanding of
their views, and believes this will help her come up with innovative ways to
improve the operation of the MPF System and MPFA services from the
users’ perspective.

Looking back at the past six years, one of the most unforgettable tasks for

Alice was launching the Default Investment Strategy (DIS).

She said, “We spent years making preparations for the DIS. At the
beginning, there were a lot of uncertainties. But eventually, after we, under
the direction of the Government, had explained tirelessly to the Legislative
Council the rationale behind the DIS, we were able to secure enough votes
for the passage of the relevant bill. This was definitely a hard-fought battle.”
Eventually, the DIS Bill was passed in May 2016, and the scheme was
officially launched in April 2017.

Alice added: “There was a long list of tasks to be handled after the Bill was
passed, yet we only had less than a year to sort out the implementation
details. Many colleagues at the Authority worked day and night on the
project. | still remember our Approval Section colleagues who were
responsible for approving funds were all absent from the MPFA annual
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Leading the MPFA to

deliver “people-oriented” services

SRR IR R IR B AR BT TFIRMEEARRIRMIREE © Aliced85H
0F K - R —ERHAE - MBI —EFETREMEZHER

HENERMER -

The MPF System was established to provide the working population with
basic retirement protection. Alice stressed that the MPFA has been working
diligently over the past two decades to building a retirement saving system

valued by Hong Kong people.

dinner in December 2016, as they had to work overtime to approve the
offering documents so that the DIS could be launched as scheduled.
Eventually, the DIS was rolled out on time and received positive feedback
from the community. This could not have been achieved without the hard
work of my colleagues.”

As the helmswoman of the organization, Alice focuses not only on overall
strategic planning, but also on the protection of scheme members’
interests. She explained, “Whether someone is a member of an MPF
scheme or an ORSO scheme, we are committed to protecting their
retirement benefits. We have zero tolerance for employers defaulting on
contributions and will use our legal power to follow up on such cases
relentlessly. Apart from acting on complaints, we also proactively
investigate suspected cases of payment defaults. Once the arrears are
recovered, the money goes straight back into the employees’ account. In
fact, in the past we have successfully recovered over $100 million
contributions in arrears every year for the working population. Whenever
there is sufficient evidence, we will refer the cases to the Department of
Justice and the Hong Kong Police Force for prosecutions.”

Alice said she is often moved by her colleagues’ dedication and team spirit
demonstrated in protecting the interests of scheme members.

RE BE5) PABFFERAlice LEREP—EEERET -

I .

Launching eMPF is a key item on Alice’s “to-do-list”.

MHAPIARENESKEERIFT - HARFFIBE - AR
EREREWE - BRNIRMNIRTFEVEA 59,
e ~ THSEn ~ THEMML - BERTENS
BSHEME - |

TEEPIER » SIS BEME T UER L —IhUE
o PR ﬁ:ﬁ%ﬁ;%ﬂf%ﬁﬁﬂzﬁﬂ%ﬁﬁﬁ
RPE » HPIESERE  FB=2RDAFRITED

“We always strive for innovation and to add value to our services. Although
the MPFA is a regulatory body, we have to provide relevant and easily
accessible services to members of the public to keep pace with the
changing needs of society.

“For example, nowadays people can do all their shopping online. We should
therefore make use of technology to handle MPF transactions and scheme
administration work, cutting down on labour cost and streamlining
administrative procedures.”
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“One of our top priorities in the coming years is to roll out the new
electronic platform eMPF, which aims to simplify the management of MPF
accounts.” With eMPF, Alice stays hopeful that this will bring about changes
to the landscape of the MPF System — keener competition, higher
transparency, and better user experience thereby creating opportunities for
the overall administrative cost to be reduced in the long run.

= Exercising self-discipline and promoting innovative thinking

HeR600%H B T E2THARERET - FBEAlice
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Alice enjoys learning and exploring
the world, and finds travelling
inspiring.

{-—:? Alice R4 EFF &

Alice’s career planning
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As the Managing Director of an organization with more than 600 staff, what
is Alice’s management philosophy?

Giving free hand to her colleagues is close to Alice’s heart. “I always
encourage my colleagues to be creative and to have no fear of failure.
Learning from mistakes is key to developing leadership skills and driving the
organization forward.”

Alice also shared how important it is to have self-discipline, “I take discipline
and good time management very seriously. At work, | am always focused
and ready to take on any challenges any time.”

Alice also values work-life balance. She goes to the gym two to three times
a week. As a novice runner, she said, “Running has not only trained me up
physically and allowed me to stay fit to lead, it is also an exercise in
willpower. When | was exhausted, what kept me going was not my legs, but

my brain.”

Not unlike when we manage our MPF portfolio, we all have different needs
and pursuits at different life stages. It is very important to have a
well-thought-out career plan. After nine years working as a legal
professional in the private sector, Alice knew it was time to move on to
something different. In 1998, Alice joined the public service, mainly in
regulating the financial services sector. This move allowed Alice to use the
professional skills and knowledge acquired in the private sector to
contribute to the greater good of the Hong Kong community.
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Significant increase in the number of @
MPF accounts with more than S1 million BEME WOBS

MPF benefits
are growing steadily

30,000

BFERBERAERER (RFMAERETE —512I The MPFA recently published the “Statistical Analysis of Accrued Benefits Si%
EERERERIR D) RS > AHEE2017F Held by Scheme Members of Mandatory Provident Fund Schemes” report,
— P = About 15,900 employers made voluntar

PAEBRIESIERNBEAEE  RES LEHZE which provides statistics related to MPF accounts as at the end of December BFEHI RS REE IT’E ;;’%ﬂg{tiigizﬁégi contribution’s for their e?np\lloyees for an aggregatz
BEEBEE - 2017. The report can be found on the MPFA website. Making voluntary contributions JE,\# R RBREE em )

provides better protection 588, 94 ﬁg ° amount of 58. 894 billion.
ZERET  RiESEtEI N ENRESE LI According to the report, the MPF benefits in scheme members' accounts
E - MHENBEXADTAEESRBHNESEE have been increasing steadily. The report also reveals for the first time the

f— A ik, \22 ~=|’ :\r\ JL =47 ﬁ . . . . N -
%EmTTE{E‘;Ii@%E’] u-l-ﬂzf i’]%ﬂxéli@lh distribution of the amount of MPF benefits by age group and fund type. It 50 &5 LA _F wstames For scheme members aged 50 and above,
7J<:F§i =51 Ey\j:;%f& 7: a é%g?ﬁﬁﬁﬁﬁ shows that regardless of.age, s<?heme 'members generaIIY showed a stror.1ger I 7% R EERE R funds with higher-risk level accounted for 77% of
lejz ;L_?,a%)% st E M EEREFRIZE - A preference for comparatively higher-risk fund types: equity funds and mixed © ABBSHES - BSBIF  their total MPF benefits. The MPFA calls on scheme
VAN == ﬁ ° . . v v N -
MR ER R assets funds. The MPFA calls on scheme members to reduce investment risks AR B L a2t 25 B FERE AL members to adjust their investment strategy as they
as they grow older. Scheme members should pay FEESAN B SRR EIERAE S - go through different stages of life and in accordance
attention to investment risk HEBEESHIIRE RIS - with their risk tolerance level.

BLEHBEEBRERNTESHRAL (£) REBKE (HRER
#tst) FFA (B) BEBREAS - e sEES
MPFA Chief Corporate Affairs Officer and Executive Director Cheng i%*ié&&%ﬁ%zFf:? ﬂﬂgﬁﬁimﬁﬁ

Yan-chee (left) and Chief Manager (Research & Statistics) Edwin Lee Reaching out on social media
(right) elaborate on the report .

&

ARFRFLE > —EERB Meme) BEMITAE © Meme) BIE—LERFHIRLE - MAFARIUSE S
BRE - BNEEERY—LEE (—5ER) - @ 'ELEHS -

BRI EEHR > BH 'Meme) FiEfEInstagraml T —ERZ A THiiEMeme) HNEE > EB 'Meme] 5
& T2 BEFE > R eaBETEMREEREINEN - EUS|IBRERYEEEEIHIS |

You mostly likely have come across the popular term “Meme” on the Internet. “Memes”

| wsmes U

| I— Statistical Snapshot

are specially designed images that carry impactful messages, with an aim to connect and

share ideas with the online community.

e N Riding on this trend, the MPFA recently launched the Instagram page “office_meme_hk”.
The page seeks to spread MPF and retirement planning messages among online users by
& % engaging them through interesting memes.
SREHBHEAN SRS IEEEN SEHBNE TR ENEES RUDRIEH [Mifveme) [ fRfE_MEES T
Number of MPF Total number of MPF Average MPF benefits held Ins_thramiﬁrE - ZRAERET S Scan the QR code
scheme members : accounts : by scheme members : NG

27 likes
office_meme_hk 1253 » H—HES -
W R — R -

MR EEA TR - HENRETLENE -

Stay tuned and follow our
“office_meme_hk” Instagram

page!

| 4270000 | | | 9470000 | | |  $197,000

ST e S8 PR T
MERE M A slunchbox ST dofice sofficememe
#afficememel hik #iBmeme #HKIG
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Agent M cracks the MPF code i Retirement Possible: Mystery of Compounding Effects
HIMBEEORSMEE S  MEaREwS . > B /s
FEBRET > REMBHENIRE I HRAEIH
B RHBBARA Hajint SR TREHTH WEIMARST  EEs Ak SO el il v@.,
WIEA TS NRE - BAATERIHIRERIEE N - B Boutube BT g | R RS =
HEEER | IR <= w\—/\ 7
Agent M understands the wisdom of the proverb “many a bj 8
The MPFA cast artiste Hanjin Tan to play the role of Agent M of Retirement Possible in a .g o ) 2 y bﬁ tﬁ
series of three videos, where he resolves the mysteries of retirement planning and MPF ills melies @ My’ £ 19 e @l i e eEilien \-/1; \-/;;
. . the investment, the greater the compounding effect @
investment. All videos can be found on the MPFA Youtube Channel. ’ ’ tﬁ tﬁ
Therefore, Agent M practices mindful spending, and b) b) 8
invests the money thus saved. He is confident that the @ @', Eﬁ', Eﬁ', w,
{ extra savings would vyield a good result upon his N N’ B N S N
N retirement. >
P . _ =1 BERE / Time
R BB ERER
Scan the QR code for
— L the video N

Retirement Possible: Mystery of Funds

(’;—| (RSB TH : 225 U
|

N (BRI : Bk ZE)
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ERERES AN IMEBD NS EREETRE Working at an MPF company, Agent M looks just like an
T RAMEASIKEBIERENRBESENTE ordinary employee, but is actually on an undercover mission.

A BEEZRTHESESREHMMNIETIM - $§l¥| Ea On one occasion, the manager assigns Agent M to introduce
15 T MUIRRIFF TARERRYIET - BB AR BV URTERE IR M eI BRE G - FFTMBA R FR'7EIR ERIFN AR IMERBERN EERIRFAEL - MPF funds to a client, which is a challenging task for him as he
EEBHRNEFREALEA LEEEN NRINKEFER) | NRINKREGTEE NWRARRERABEESN » 5TEEEY EZEPZARRREESESNREL "JF?IMEZ knows nothing about funds! At this very moment, another
MEBERREFERRZ DT EELZ®RE - M IiBRE  EE2AREARE—EEE | agent introduces the MPFA’s Fund Performance Platform to
BERZ® ! P Agent M. With the aid of the platform, which helps the client

understand various aspects of a fund, Agent M successfully
N .
Y @’ negotiates a deal for the company!

Agent M’s latest mission is to sneak into the

server room in the enemy’s camp to retrieve a e syman

stolen super calculator. After overcoming many E .« s P —

obstacles, Agent M finally gets hold of the super : £ IS

calculator, but finds that its performance is © memmARS BRI

nowhere close to that of MPFA’s Retirement e ———— | e = SERES s
Planning Calculator! Users of the MPFA i) — -l e mam  amzwx SARE gagw Ke " 5

calculator only need to fill in simple information o AN REARO = o BERARNERERED [ ﬂ an i_ﬁ o T m

to find out how much they need to save for

retirement. What’s more, the Retirement
Planning Calculator is completely free of charge!
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Retirement Planning Calculator Fund Performance Platform
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Broadening horizons through

summer internship
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MPFA interns receive training on the work of

the MPFA and the MPF System.

FTER/KREE

tH515 undergraduates. This year, 15 students joined the programme. We have

the two-month programme.

Every summer, the MPFA organizes internship programme targeting mainly

talked to three participants to hear what impressed them the most during

15 78 & &) & / Digest

& & 3 8 &l / MPFA Newsletter

BERAXE IR 4E @

MPFA supports an inclusive society for the deaf |
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MPFA Chief Corporate Affairs Officer and Executive
Director Cheng Yan-chee uses sign language to
promote the MPF.

ERETE (FUEER)
Jonathan Cheng
(Enforcement Division)
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| am an undergraduate majoring in
business administration. My
two-month-internship ~ experience
with the Enforcement Division
provided me with insights that have
supplemented my classroom
knowledge. | have come to realize
the importance of good governance
and stringent internal control to the
operation of organizations. The
professional work attitude of my
colleagues has also inspired me to be
careful and more attentive to details.

FhRE (ISR
Daniel Lee
(External Affairs Division)
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In addition to interpersonal skills and
public relations techniques acquired
from my day-to-day work, the
training offered by the MPFA allowed
me to know more about the daily
operations of different divisions,
boosting my knowledge to manage
my own MPF accounts and even help
my friends solve their MPF enquiries.
Much to my delight, | have also
become good friends with the other
interns. | have definitely benefited a
lot from this internship programme.

SRt (BRMEHXER)

Annie Cheung
(Information Technology
Division)
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I am a Form 6 graduate who has just
finished the HKDSE examination. This
was my first internship and | found it
a fascinating and  enriching
experience. | know very little about
information technology and working
in the IT division was a challenge. For
example, | had to learn how to read
the labels on some computer parts to
input the relevant data for filing.
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To support the “HK Sign Language Day” on 18 September 2018, MPFA Chief
Corporate Affairs Officer and Executive Director Cheng Yan-chee participated in
a promotional video in which he used sign language to express three
MPF-related terms — “MPF”, “retirement protection” and “savings”.

The event was organized by The Hong Kong Society for the Deaf and the slogan
was “Enhancing Social Integration through Sign Language Learning”.

Mr Cheng believes knowing a few words in sign language would be helpful

in building an inclusive society for all.

Seminar on financial and health management for Friends of MPF
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About 70 Friends of MPF participate in the “Smart
Tips on Managing Your MPF and Healthy Living
Seminar”.

2T R EER @
|

The MPFA held the “Smart Tips on Managing Your MPF and Healthy Living
Seminar” for Friends of MPF in late August. About 70 Friends attended the
seminar.

During the seminar, an MPFA representative provided advice on retirement
investments, introduced the DIS, and demonstrated the various MPFA
online tools.

Annie Wong, a nutritionist from the Hong Kong Nutritionists Society,
offered practical tips on how to maintain a healthy diet and avoid getting
high blood pressure, high blood sugar or high cholesterol.
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If you have any comments about the Newsletter, or if you wish either to receive or stop receiving information from the MPFA, please contact us via
the following channels:

42 Hotline: 2918 0102 / ZEER Email: newsletter@mpfa.org.hk / 431k Website:www.mpfa.org.hk



