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(v rotoving ) () e : ; Launched on 1 December 2000, #MPF has evolved in step with Hong Kong's
D ; MRBASHRE - EXREEV LRO - P development. Today, retirement protection coverage for the working population
- i is close to 100%, and this MPF "scoreboard" i more than a collection of figures
B (T HERE PEER | Y ul; it stands as a powerful testament to our shared commitment, perseverance,
. AT and determination to build a better future together+.
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System.

foundation, we wil coninue o enhance the MPF System to provide bette basic
mmmmmmm protecton fo the woring population.™
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Total MPF assets
surpassed $1.5 trillion
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#MPFA #MPF #MPF25 #MPFForABetterFuture

YEARS
OF MPF

MPF was launched on 1 December 2000, turning a new page on
savings for retirement protection system built by employers
and employees together.

Today. nearly 100% of the working population is
covered by retirement protection.

This is a testament to the shared commitment
of both employers and employees.

Looking ahead. MPF is poised for continual improvement.
Together. let's join hands to build MPF for a Better Future.
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