
＃MPF funds are dealt on a daily basis. Each fund sets a trading session for each of its trading days. Any contributions received after the cut-off-time will be processed on
the next trading day.

* The services offered to scheme members may be slightly different for different schemes. For details, please check with your trustee.
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As a regulator, the Mandatory Provident Fund Schemes Authority (MPFA) is responsible for regulating and monitoring MPF schemes, trustees and other 
relevant service providers, recovering default contributions and surcharges from defaulting employers, and even initiating criminal prosecution in order to 
protect the interests of scheme members.
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Contributions by both employers and employees, with the
contributions submitted to trustees through employers

MPF Contributions and Investment Flow

Employee’s Contributions Employer’s Contributions

Employee’s MPF Account

Investment Manager

Employees can accumulate fund units through regular 
contributions
Employees can check their MPF accounts and fund 
prices or switch between MPF funds by telephone or via 
the internet*

Makes investments for each MPF fund 
according to the investment strategies 
and objectives set out in the respective 
“MPF Scheme Brochure”

Trustee
Collects and verifies contributions
Allocates contributions to scheme accounts
Buys fund units chosen by employees#

Allocates fund units to individual employees’ 
accounts
Issues “Fund Fact Sheet” and “Member Benefit 
Statement” to employees regularly, setting out 
the latest fund information and the investments 
of individual employees’ accounts during the 
previous financial year

The World Bank recommended a multi-pillar approach to old age protection. The Mandatory Provident Fund 
(MPF) System, an employment-based, mandatory and privately managed contribution scheme, is the second 
pillar. Contributions made by both employers and employees generate returns through fund investments.
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Choose a Suitable MPF Fund
When joining an MPF scheme, employees have to make suitable choices 
from the funds available in the scheme based on their own investment 
goals and risk tolerance.

If employees do not give their trustees any investment instructions for 
their MPF benefits, their MPF benefits will be invested automatically 
according to the Default Investment Strategy (“DIS”). Employees can 
also choose to invest their MPF benefits either according to the DIS or in 
the individual funds under the DIS.

The DIS is a ready-made investment solution, made up of two Mixed 
Assets Funds, namely the Core Accumulation Fund (“CAF”) and the Age 
65 Plus Fund (“A65F”).  It has three key features: (1) automatic reduction 
of investment risk as members approach retirement age (“annual 
de-risking”); (2) fee caps; and (3) globally diversified investment. 

Please note that if employees invest in CAF and A65F as standalone 
investments, rather than as part of the DIS, their investments in these 
two funds will still benefit from the fee caps, but the annual de-risking will 
not apply to these investments.

For more information on the DIS, please refer to the DIS thematic 
website (http://minisite.mpfa.org.hk/DIS/en/) or contact your trustees.



Switching MPF funds within the same scheme
Whether you are switching MPF funds within the same scheme or 
transferring accrued benefits to another scheme, the process always 
involves fund transactions. Hence, you should take note of the following:

Points to note when switching MPF funds
and transferring MPF accrued benefits

1. Your MPF is a long-term investment

Investment market trends are unpredictable. It is impossible to time the 
market accurately. Your MPF is a long-term investment and you should 
not switch funds simply because of short-term price fluctuations.

3. MPF funds are traded on a
“forward pricing” basis

Unlike stock trading, MPF funds are traded on a “forward pricing” basis. 
This means that the execution price of funds is calculated on the basis 
of their net asset value after the market closes on the relevant trading 
day. Therefore, you cannot specify the price of a fund when buying or 
selling fund units.

2. Out-of-market risk

5. Number of fund switches

The number of fund switches allowed for each scheme is different. 
For details, please refer to the Fund Switch Form and MPF Scheme 
Brochure, or check with your trustee.    

 

Employee sends the completed Transfer Form to the trustee of the New Scheme

Transferring MPF accrued benefits to  another scheme

After executing the instruction, the trustee will allot the fund units in the
employee’s account and issue a confirmation to the employee

Employee decides to switch MPF funds
within the same scheme

Employee decides to transfer the MPF accrued
benefits to another scheme

Option 1:
Change the existing 
investment portfolio 

only

Option 2:
Change the investment 

portfolio for future 
contributions only

Option 3:
Change the existing 
investment portfolio 

and the investment 

portfolio for future 
contributions 
simultaneously

 

Trustee of the New Scheme
Information is verified

The purpose of MPF investment is to save for retirement. It is a long-term investment, which normally 
lasts for a few decades, during which employees will be exposed to multiple market investment cycles. 
Therefore, they should not be overly concerned about short-term market fluctuations. They should, 
however, review their fund choices regularly to ensure they suit their needs at different life stages. In 
general, it is good to review your fund choices once every 6 to 12 months and consider adjusting your 
investment portfolio to suit your circumstances.

Under the current regime, employees can transfer their accrued benefits (i.e. their accumulated contributions and 
investment returns) to another scheme under the following circumstances:
1. When employees cease employment with one employer and transfer the accrued benefits related to their 

former employment to another trustee and scheme.
2. Holders of personal accounts can transfer the accrued benefits in their personal accounts to another trustee 

and scheme.
3. If their current employer provides them with more than one choice of MPF scheme, employees can transfer 

their accrued benefits from their original scheme to another scheme (Please check with your employer the 
number of transfers allowed).

4. The Employee Choice Arrangement (ECA) gives employees greater autonomy, allowing them once* every 
calendar year (i.e. from 1 January to 31 December) to opt to transfer the accrued benefits derived from their 
employee mandatory contributions in their contribution accounts to a trustee and scheme of their own choice.

When considering whether to change to another trustee and scheme, employees should carefully consider the 
following four factors before exercising that right: product, service, fees and charges, and personal needs.

＊ Unless the governing rules of the original scheme provide for more frequent transfers. 
^  Please make sure you have an MPF account with the trustee of the New Scheme when or before making the transfer.

Transferring accrued benefits to another scheme involves the buying 
and selling of fund units and the whole process includes a number of 
steps by both trustees. You should note that after the trustee of the 
Original Scheme has redeemed the funds and before the trustee of the 
New Scheme has subscribed to new funds, there will generally be a 
time-lag of one to two weeks, during which your accrued benefits will 
not be invested in any fund. During this period, fund prices may change 
due to market fluctuations, and there is a risk of a “sell low, buy high” 
scenario occurring. For instance, if the fund price is on an upward trend, 
your existing fund units in the Original Scheme may be sold at a low 
price level, while the new fund units in the New Scheme be bought at a 
relatively higher price. Be mindful of this risk before making a transfer.

● Receives the Transfer Form and 
verifies the information in the Form

● Sends the Transfer Form to the 
employee's trustee of the Original 
Scheme

Fund units are bought
● Receives the amounts from the 

trustee of the Original Scheme and 
buys fund units in accordance with 
the employee's instructions

Trustee of the Original Scheme
Fund units are sold

● Receives the Transfer Form from the trustee of the 
New Scheme and verifies the information and 
signature in the Form

● Sells the fund units in the employee's contribution 
account

● Transfers the relevant amount to the trustee of the 
New Scheme

● Issues a transfer statement to the employee

● Issues a transfer confirmation 
to the employee

Employee receives:
(a) a tranfer statement from the trustee of the Original Scheme; and 
(b) a transfer confirmation from the trustee of the New Scheme

The whole transfer process generally 
takes about two to three weeks to 
complete

4. Conditions of guaranteed funds

If you are currently investing in a guaranteed fund, you should check 
whether the fund switch or accrued benefits transfer would violate 
certain guarantee conditions, such as the minimum investment period, 
thus affecting your entitlement to the guarantee.


