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MPF Assets Grow Cumulatively
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The MPF System Enters its 15th Year

ERiEFR+THE

The year 2015 is on its way! Launched in December 2000, the
MPF System has already begun its 15th year of operation. Since its
launch, the MPF System, as one of the key pilars’ in the retirement
protection framework, has an ireplaceable role to play. In fact, the
MPF System has been working well in its function of increasing the
retirement savings of Hong Kong's working population.

As of the end of September 2014, aimost 90% of Hong Kong's
workforce (about 3.2 million people) were covered by the MPF
System or other retirement protection schemes, which is very
high by intemational standards. Before the implementation of the
MPF System, only about one-third of Hong Kong's working
population were covered by any sort of occupational retirement
protection scheme. Obviously, the growth in retirement protection
coverage for our working population has been very significant.

Driven by the compounding effect, MPF assets have seen growth
t00. As of the end of September 2014, the total combined sum of
MPF contributions and investment retums had reached $546.60
bilion. This means that in dollar terms, the MPF System had
generated an investment return of $125.95 billion net of fees and
charges. This translates into an annualized intemal rate of return?
of 4% for the pericd, which is substantially higher than the inflation
rate of 1.7% per year for the same period. For more data on the
growth of MPF assets, please read this issue's "MPF Focus'.

All along, the MPFA has been proactively reaching out to the
working population in different sectors through a wide range of
channels. Besides explaining to them how the MPF System
works, wa also highlight the importance of having an early start in
retirement planning. We strive to launch creative publicity and
education programmes and develop useful online tools with a
view to raising scheme members' awareness of managing their
MPF and helping them plan for their retirement lives, This issue’s
‘MPF Feature” introduces our latest initiatives to encourage
scheme members to manage their MPF accounts proactively,
while the "MPF Classroom” column tells you more about the
newly-launched calculator for retirement planning.

With a solid foundation, the MPF System has been resilient in its
operation since implementation. However, overseas experience
suggests that retirement protection systems generally take 40
years to mature, so the MPF System is still at a developmental
stage as compared with pension systems of some other
countries. The MPFA will continue to spearhead reforms with a
view to making it easier for scheme members to manage their
MPF investment, simplifying the operation of the MPF System,
and ensuring that MPF products and services offer better value

far money.
Y Diana Chan

Managing Director

T AMBESEEFRARKRNRMET BT EAAR  FeMARMMMN (SHERER) - AIESENER -
For detailed elaboration on the role of the MPF System as one of the pillars in the retirement protection framework, pease refer to this issue's “Letter 10 Professor Kam”,
: AECISRE (EAEENER) B @ FER M 8 P B S R £ (R R B Bt 5 4 R e 3R B R -

The intemal rata of retum (also refered to as the dollar-weighted return) is a method for measuring investmeant return. This method takes into account tha amount and timing of contributions made into

the MPF System, as well as the benefits withdrawn from it.
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MPF Assets Grow Cumulatively
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As "Pilar 2" in the retirement protection framework® recommended by the World Bank, the MPF System
complements the other pillars and helps increase the retirement savings of Hong Kong's working people. Since
its implementation, the enralment rate has been maintaining at a very high level (almost 100%), and the average
MPF assets of scheme members have been growing too.

After analyzing the data provided by MPF trustees, we have uncovered some interesting figures concerning
MPF assets. This issue's “MPF Focus” will share some of them with you.

? AMERETRENSZERRRERE SeNAEAN (EHRIEH) - NI IRIF -
For detalls about the multi-pilar model of the retirement protection framework recommended by the Word Bank,
please refer 10 this issue's "Letter to Professor Kam'™,
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Average MPF Assets Per Member Have Tripled in Less than a Decade
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There are three types of scheme members in the MPF System, namely employees, self-employed persons and personal account
holders. Scheme members may have multiple identities under the System, and may hold more than one type of account (i.e.
contribution account or/ and personal account®). In addition, a scheme member may hold more than one contribution account or/ and
more than one personal account.

One common case is whan a schemsa member, as an employee, enrols in an MPF scheme chosen by his/ner employer and thus holds
a contribution account under the scheme. At the same time, the member also holds a personal account in a scheme that he/she has
selected. In other words, the member is both an employee and a personal account holder, simultaneously holding a contribution
account and a personal account. As of the end of 2013, there were over 40% (about 1.70 million) scheme members in the MPF System
who were both employees and personal account holders.

According to the data provided by the trustees, as of the end of 2013° the MPF System had about 3.90 million scheme members, and
the amount of MPF assets (i.e. MPF contributions and investment retumns) totalled $514.0 billion. If the amount of MPF assets is divided
by the total number of scheme members (i.e. $514.0 billion + 3.90 milion scheme members), the result shows that each scheme
member had MPF assets of about $132,000 on average. Using the same calculation method, at the end of 2004, each scheme
member held only about $45,000 of MPF assets on average. The figure has tripled in less than a decade. However, it is important to
note that the data mentioned above Is just an average and hence the actual amount should vary among individuals.

4 HERIRE MR AR R AR AR EREDE - EARFABEEFHIRRBETH ERANHFREEDE  LERERRERQREEBNEE -
A contrbution account accumulates a schema mamber's MPF contributions made during curent employment and the assaciatad invastment retums; while a personal account accumulates a
scheme member's MPF contributions made during former employment/seif-employment and the associzted investment retumns, as well as any MPF assets ransfered to the account under the
Employes Croice Arrangsment.

S HEFE M REFRARESESHESENSRMEEESTRE - AXMERERLEREI N FERYMB OIS -
The MPFA collects from trustees data related to MPF schemes for analysis at the end of every year. The analysis in this article is based on the latest yeary data obtained from the frustees.
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Looking at the accounts held by each type of member, what was the average amount of MPF assets held in each?

- FHRESEE
BEA B A HIRF (S EHBREHE)

Accounts Held by

Each Member Type Average MPF Assets

(Per Scheme Member)

REHRIKRS
y
Employee’s Contribution Account $106,000
by
ARATHHRIRS o % 66,000
Self-employed Person's Contribution Account
EARP $ 76,000

Personal Account

AELEEERN AT R R GRBIK BT EE A E (R1132,0000T)? AARBRMER T2 REME - &5
AEXBEFRAKEZR—ESGD - R2EFTF - IRAVXERKZEBENEAKRSHEEE - QIF9ME -
%K BB RRE S EER182,0005T (106,0007T +76,0007T) °

Why are these figures lower than the average amount of MPF assets possessed by each scheme member ($132,000) mentioned
above? This is because some scheme members have multiple identities in the System. For example, if a scheme member is both an
employee and a personal account holder, he/she on average has $182,000 of MPF assets ($106,000 +$76,000).
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MPF Assets Held by Male and Female Scheme Members

%7 AR BIE B A S HESHT - RIFITIA2010EFEMBIE - BiRERME - FRELBRSEEOME
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- GOZCARMBH R A BIKE - THARSEENEE  SHEFRERMBERROA -

Besides analyzing the data by scheme members' identities, we have carried out another analysis to correlate gender and age with the
amount of MPF assets using the data as of the end of 2013. Below are some interesting findings:

- Overall, the average MPF assets of male members were about 20% higher than those of female members;
- Only in the group aged 25-29 were female members found to have possessed more MPF assets than their male counterparts; and

= For scheme members aged 30-64, the difference between the average MPF assets possessed by males and females became
greater with age.

SERERENTEEBRTEE (RFRRERES)

Average Amount of MPF Assets Held by Scheme Members by Age Group and Gender

£ 51 Gender

Eian B i B HofBl (i © Bt
Age Group  [ESIGE0) ‘%m%m LT TEOOM Ratio (Female - Male)

Female (HK$) Male (HK$) Total (HK$)
<=24 156,000 16,000 16,000 1:1.02
25-29 72,000 68,000 70,000 1:0.95
30-34 135,000 136,000 136,000 1:1.01
35-39 165,000 182,000 173,000 15 1kl
40-44 160,000 196,000 177,000 14 1,22
45-49 166,000 199,000 177,000 |28
50-54 135,000 185,000 162,000 1% 1.87
55-59 108,000 172,000 144,000 1:1.60
60-64 86,000 146,000 122,000 1:1.71
>=65 59,000 96,000 83,000 1:1.64
R Total 118,000 145,000 132,000 1:1.23

(3 BEMSBELUNBRAAZSELN TS : MAMLLAINETFTRARETEAANSTETH <)
(Remark: Asset figures were rounded to the nearest thousand; but the ratios were calculated based on unrounded figures. )
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MPF Assets in Personal Accounts Make up Almost 40% of Total Assets

ELARFEEESTT - HE013FFEK - A/ KEESEE (43,0008 ) ERFIEFRET - MERBAKRS
B BIMET PRk (492,050187T) - BEEBEENR @ AARFPARNEEGEEENLD - H2004FFEM19%
ZE2013FFEA)40% ©

RULAR - AARFARFNBEREEERETD  SEKETEEZTE - MFEZEEAKRS - KT
REES BREESE  BERRFTEREERR - HE -

In terms of account type, as of the end of 2013, more than 80% of total MPF assets (around $309.0 billion) were in contribution
accounts, while almost 40% (around $205.0 billion) were in personal accounts. An interesting point fo note is that, as a percentage
of the total MPF assets, the amount held in personal accounts increased from 19% at the end of 2004 to 40% at the end of 2013,

It is clear that considerable amounts of MPF assets have accumulated in personal accounts. Scheme members should not leave
them unmanaged. If you hold multiple personal accounts, it is better to consolidate them to avoid your MPF assets being too
spread out. Consolidation will also make account management more efficient and corvenient.

BEEEENT

Allocation of MPF Assets

(EPNG I

Personal Accounts

IR P

Contribution Accounts

AN

51Z—82625 Learn More

HZE013F12AK - mfEeHES -

- AARF#4638 @
- HRIRF #3608 [

FEL HAKRFHE —ERRVE - E2004FFEK - BARFABRIFALNI68HE  BF2
IR IRFEE FIEFH13%MEIE -

As of the end of December 2013, the MPF System had:

- about 4.63 million personal accounts

= about 3.60 million contribution accounts

In fact, the number of personal accounts has grown rapidly. As of the end of 2004, there were only about 1.66

million personal accounts. That means the number of personal accounts had seen an annual growth of 13% for
amost a decade.

0/
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How to Manage Your MPF Accounts Smartly

MG - [ERCBEERENITREE - BRIRZFTARMOEER - B
HiB—AEELTEKNEREZR—EREARE - MRFRFEZEEA
RE - EMEZECHEGEEACHIRS - RTHEFEKEER
BRBERF - RERERE [FTARBEETEALI (HEIFER])
(http://tscplatform.mpfa.org.hk) FEEZEN - WHEFT—HROHIR
HEIE-

As a new year begins, it is often a good time to review the past and plan for
the future. According to the data provided by the trustees, at present over a
million scheme members hold more than one personal account. If this is your
case, you are highly recommended to take proactive steps to manage your
accounts. To encourage scheme members to do so, the MPFA has provided
more information on its “Trustee Service Comparative Platiorm”® (the “Platform”)
{ ttp //tsoplaﬁorm mpfa.org.hk) and a new round of public education

7 =p prograr mes is also in the pipeline.

i' ‘1

}-&

S ERETBRMER
Additional Information about Buying and Selling Funds

B - FAFETSEAN  FIHESSRARERESOMEMER ;

Recently, more information about the fund transaction process has been added to the Platform:

S5 5RIR T i

Transfer of MPF Benefits

EEBRMEIRSE  #ESESAASHERE —ERRS ISR E S —([EnEestsl  fInESTHREE 5B LH
RS - ARERMBEEEFEEAR LR RENEBNEE - BRALHKEARFHEAZBZRESERT

FaimgER IR BHNREARTEKESBEOES BUMFHNNE USRS RREBRENZEANE
WEE - SHEKEEREERRSEBBNER - XL - RMFMREAXAAE  BEEERIEEFEIL

SRR EERRIRS RN EAERE -

Managing MPF accounts often involves transferring MPF benefits from one MPF scheme to another. This includes cases where
employees exercise their right to transfer under the Employee Choice Arrangement, or where they transfer MPF benefits accumulated
during their former employment when they cease employment, as well as cases where self-employed persons and personal account
holders transfer their MPF benefits.

New information has been added to the Platform, providing the processing time required for the original trustee to redeem the fund units
in the scheme member's account, and to transfer the MPF benefits to the new trustee. Such information may give scheme members a
better understanding of the MPF benefit transfer process. In fact, the time for transferring MPF benefits has been shortened recently
thanks to the concerted effort of the MPFA and the industry in streamlining the operations and automating the proceduras earlier.

& HM[EEARBLEET A | T BTRERZ - #eMzo24 oA HRSE /W (S Bl - Edm [Fefs | GasnmiE -
For an introduction to and guide to usage of the "Trustee Senvice Comparative Platform”, please refer to *MPF Focus” in lssue No.8 of the MPFA Newsletter, published in September 2012.
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Withdrawal of MPF Benefits

IRIRFRMO55R » HAFEREAG TR ERM - AIAXFEARFBRICAASHR: - FALRIARESHER]
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If you have reached the age of 65, or fulfill specific requirements as stated in the existing ordinance, you can file a request to your trustee to
withdraw your MPF benefits. New information has been added to the "Withdrawal of MPF benefits” section of the Platform regarding the
processing time reguired for trustees to redeem the fund units in a member's account, and to pay the MPF benefits to the scheme member.

L RSP ELER YETAEE THET {2 THET{EER
HE R 17

BT - 4T 1T E R SHH EER S R
A

iﬁl‘ Eﬁﬁﬁﬁﬁ@ﬁ%@fbﬁﬂ&%ﬁﬁﬁ%émﬁm WRABRRE R RS i&%&ﬁk;@%iiﬁ%%*‘l‘iﬂﬁﬁé'
/ RBREDHREANMASESER - MERFTEERESREBIER - AREIABA 2 ERE - DllERY
1'%525\5’5.& SRESIMEE -

Earlier, the MPFA has made a proposal to the Government on refining the arrangements for withdrawal of MPF benefits. If the proposal
is passed by the Legislative Council, scheme members will no longer be required to withdraw all MPF benefits from their accounts upon
retirement or early retirement. Instead, their MPF benefits can be withdrawn by instalments based on their needs. As this new
arrangement is likely to result in more frequent withdrawals, the information about processing time will become all the more important to
some scheme members.
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Change of Investment Allocation

HEFETRMAERER  URBEASENEE - (RETHREGRERSANIKERS - WBRHEL AR - R
BRBFRFEURESE - MRERAIAEB T A - SHTARTEAERIESUER % - ETESERMRAN

BEBEH -

As your life stages and personal needs change, you should from time to time review the investment portfolio in your MPF account and
make changes as and when appropriate. If you submit your request to change the investment allocation by post, you can now refer to
the Platform and check the date on which the fund price is used for fund dealing after the trustee has received your instruction.

HuHARRESRNR  EwhE HiEE

EAHA
(B0 B e (HAr3EiR S RsEE
e AR) iPadFERIES)
HLpEEHR v % o
[OFER E k)
bR I e RERIE (BEEE DB T (EUEE 1T (SHEMET ETRE
HE =35 sHERRAE) Tl

ELBEMANEEEEH  RETHEESE  GERETmHAESE  hEEmEHEME
1 LiEEA LiExEA LiERP

SRR (WEETH S TAERA SELERR HETIEERN
B ©

502 —2525 Learn More

RERB2014FORAKM [RRSHBMAANE] £ - IRUUTAERRIRRESNEEETEERE
HEBIRBLE - ARURESLBAY (ww.mpfa.org.hk) BIEs T8 (X H >EBRP O >HTEE>
RRSHBRARE) -

From the September 2014 issue of the “MPF Schemes Statistical Digest” onwards, the MPFA provides quarterly
data concerning the amount of MPF benefits withdrawn on different grounds for scheme members' easy
reference. You can check or download the data from the MPFA website (www.mpfa.org.hk) (Home > Information
Centre > Statistics > MPF Schemes Statistical Digest).
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A New Round of Public Education Programmes

BERESFHUHLEHERRBESIRFNARHE LD  iF RMEFREREE  KHREHFEUXNERTFR
FAE—EEARE - ZETFAESREIRS  MERBEBREIEEARS -

RTEIRAZEEE - ROBIET U [EESRE] - AN BEEERFHEM - M EHESRHBERET KNS
(mEERR - REES) RARAH - HHEE !

BB RERNER - BRARME LEROHBBIER

Every year, the MPFA runs public education programmes on MPF account management. In recent years, we have been promulgating
in these programmes the message of holding only one personal account and encouraging scheme members to take the initiative to
consolidate their accounts, as well as avoiding creating new ones.

To generate greater public awareness of the need to manage one's perscnal accounts, we have created four "MPF Heroes" who will

deliver information about MPF account management. You will see the four heroes in different media (e.g. short videos, print advertisements)
soon, so stay tuned!

Want an advance glimpse of the heroes? Here's a peek at the making of the short videos:




MPF CLASSROOM

[RINR S Sk |77 257

A New Calculator for Retirement Planning

—HUR BERETHIBRHEEE AP —EERERBAERER T
ETRICRSE - BT MEREHEH —EZHOALTA DRAKETTER] -
i BhET B A 8K 8 B S ARIRAETE o

One of the key objectives of the MPFA's on-going public education programmes is to
encourage scheme members to make an early start in retirement planning. Recently, the
MPFA has launched a new online calculator” that helps scheme members plan for their
retirement lives.

B m @ s EiRaaInae

Combining the Functions of Two Calculators

LR RCEEFAER | SENEERMAE LN RAFEAER I MEEEREERF IR IE—SR—
EIRA] —RBE E 66 R R KA IR A E AR K AT SRR TR S 12 o

[RIEEFHERINERAET28%  BAZAESREEN [RESREFSFERA@EY ] (B >ER/)TA>RIK
FHEIFEI) - S HEERAEESEL (htp/minisite. mpfa.org.hk/mpfie/retirementplanner) » ERT#EA [RIRNE 25T EH | 5
[FA%E | bR ©

The newly-launched calculator combines the functions of the two existing calculators, i.e. the “Calculator on retirement needs” and the
"Calculator for projecting your MPF accrued benefits” on the MPFA website. You can now calculate both the amount you will need for
retirement and the amount of MPF benefits you will receive upon retirement in one go.

The new calculator is simple and easy to use. First, enter the dedicated webpage for MPF investment education on the MPFA website
(Menu > Leaming Tools > Retirement Planner), or directly key in this URL (http://minisite.mpfa.org.hk/mpfie/retirementplanner) to go to
the start page of the calculator.

T RE

& ﬁ @ w Q http://minisite.mpfa.org.nk/mpfie/retirementplanner

AESRAKESEEN +

(&

wem l
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7 The Chinege versicn of the new calculator is now available on the MPFA website, while the English version will be available in sarly 2015,
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MPF CLASSROOM

Rig - RIERESBAEMER - IS ERSEREEAL  FOAK  FRIEAESF -

Next, fill in the reguired information, e.g. whether you are an employee or a self-employed person, the amount of your monthly salary
and year-end bonus, and so on,

[—1o1x)

* ‘ @ x e Q] http://minisite.mpfa.org.hk/mpfie/retirementplanner
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Lastly, the calculator will provide an estimated amount of your accumulated MPF benefits and other savings, along with your expected
expenses after retirement. In addition, this new toal will use the data to estimate whether you will need additional savings to meet your
expected expenses, and even the additional amount you will need to save every month.
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P/ /minisite.mpra.org. mpre/renrementplanner
@ | http://minisite.mpf hk/mpfie/refi tpl
HEEREAETERE |+
Jmzm
SRR IR F R A B A FERBRUE (A T 210G BN R - : }
PUES HE :
® Hibti oo b 6 AR S R RS $5.017.311 :
© TR oM BB 1,154,368 :
WERERA ;
BN (RN 6832 - (RAF AR O93R0E 3 Nz azs :
___________________________________ : :
) OSSR A TG ITNRHRSRE - M | EEe e
i $551,150 - fREEES BRI » EREMIE | :
: TR+ AR S R IR B 55628 - ' e :
e rr e rrcrc rr r e e e e e e e - ————————— .
8 :
F s T gLl AR Byl 2, Ll
e e ok |5ﬁ5h@t9~=$4mw@| s $12,000 :
; — q’m B 4.40% | | BS% | . 0:
.....................................................................
L —r— b

13

lssue Nol/



@ X1 T D mpra uPDATES)

W& R
MPFA UPDATES
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MPFA Staff Receives Ombudsman’s
Awards Again

RERMNBTERZ12FERFFREBRARNOBMARE -
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RHEEE - FRRESRMAIRAR - fIREERAE R
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MPFA staff has won Ombudsman's Awards for Officers of Public
Organizations for the 12th year running. This year's awardees are Mr
Darien Chow, Senior Officer of the Enforcement Division, and Ms Ada Lai,
Inspector of the Member Protection Division. As frontline staff of the
MPFA, thay both possess professional knowledge and have servad the
public with dedication. Their jobs involve helping scheme members
recover MPF contributions in arrears, and handling complaints against
trustees from scheme members and employers respectively.

| 2015 AMSHHKA | FE

2015 “MPF Contribution Days” Calendar

BENAEZREEFABESMHI - LARIEICED -
R —ENBESHRB | EFELHERESR
#E (www.mpfa.org.hk) * & FZRT 2015F N FE
AHREMNBEEH - FEREMENE LSRN - EZ4TEH
HIRBERF 2% o

To avoid breaking the law, employers must make MPF
contributions for their employees on time. We have uploaded
a 2015 "MPF Contribution Days" Calendar to the MPFA
website (www.mpfa.org.hk). Contribution days for each month
in 2015 are highlighted on the Calendar. Employers can
check the days online anytime, or print the Calendar out for
handy reference.

WLENATIN i MHAEER  BERR AR EANE T NI ¢
HEBARMAS - LEAN - ARET I CRRERET G  ER R SR EWET
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14

lssue NoT7



RS BT R ARREBCR

Taking an Active Part in Retirement Protection Policy Discussion

BER—EBNHESEESHENNE - THEEERDEFA T RERZESRTRARERRNER - BEHA -

BeRIENERE2RTZERERSE -

HEARERBIMABRZMEMIERNER -

The MPFA has all along been driving the reform of the MPF System, and taking an active part in discussion about the
development of retirement protection policies with various sectors and intemational experts. Over the past few months, the
Chairman of the MPFA and members of its senior management had attended several forums and conferences, where they

exchanged views with different experts in Hong Kong and overseas.

BERIERAERLHEATEABRLER 26k
SRAMAERRFERENWE  BE—REAHBBER
FEER  RABNEIRERKRESBRIKRER
AE  URAKNERFR -

Ms Anna Wu, MPFA Chaimnan, attended a forum on retirement
protection policies organized by the Faculty of Social
Sciences of The University of Hong Kong. She joined the local
academics and concern groups in the discussion on the roles
of the Government and different organizations in Hong Kong's
retirement protection system, as well as the directions for

future policy development.

BERAERREBRESHELEEERESBIERMNERS
B RRERASETHEBESENER e  BEMEK
MERHRAEN [ZO0ES ] &3 YR ARERKREHE
AR ENZE -

Mr Darren McShane, MPFA Chief Regulation and Policy Officer, took part
in intemational conferences organized by the Association of Superannuation
Funds of Australia and the Intemational Organisation of Pension Supervisors
respectively. At the conferences, he exchanged views with experts from other
countries on the “core fund” proposal for Hong Kong, as well as discussing
other topics related to the design and regulation of pension systems.

a——_j |

e EMBEES R EE EEHREEHEF L
Sy [SEtEU AMZMEE HNwmE2014] - £ 7 —1H
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Mr Cheng Yan-Chee, MPFA Chief Corporate Affairs Officer,
participated in the “IEC Financial Literacy Forum 2014" organized
by the Investor Education Centre. He moderated a panel
discussion about promoting financial literacy and retirement planning,
and shared the MPFA's experience in these areas.
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Professor Kam, Founder and Vice Chancellor of MPF
University answers enquiries on MPF investments.

Question

ﬁ%%& FENRESFIESRARERIEN "B 24,0
samfalaE [ BB At ? HttA AT N 2 EREIE 7

l often hear that Hong Kong’s MPF System serves as

“Pillar 2" of the retirement protection system. What does

“Pillar 2” refer to? What other pillars are there?

tIRBB D ASTIERT

A Five-pillar Framework Proposed by the World Bank
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Hong Kong's retirement protection system is based on the multi-pillar
framework recommended by the World Bank, With multiple sources of
retirement savings or income, the framework has each pilar
complementing the others. The World Bank originally proposed a
three-pillar framework in 1994 (1994 Framework”) and later expanded it
into a five-pillar framework in 2005 (2005 Framework”) based on
operational experience. These five pillars are as follows:

+ "Pillar 0": non-contributory, publicly financed and managed;

« "Pillar 1": mandatory, contributory and publicly managed;

+ "Pillar 2": employment based, mandatory, contributory and
privately managed;

+ "Pillar 3": voluntary savings (e.g. personal savings and
insurance); and

+ "Pillar 4"; informal support (e.g. family support), other formal social
programmes (e.9. health care and housing) and other
individual assets (e.g. home ownership).

Under both the 1994 Framework and the 2005 Framework of the World
Bank, Hong Kong's MPF System is the “Pllar 2". By default, “Pilar 2", in
conjunction with other pillars, is designed to enhance refirement savings
through smoothing consumption from work life to retirement. This is a role
that cannct be performed by other pilars (for example by “Pllar Q" which is
designed primarily to tackle the problem of poverty among the elderly).

Meanwhile, please note that you will not be able to generate enough
savings to mest your full retirement needs if you only make mandatory
contributions. This is why you should start planning for your retirement as
aarly as possiole, and make aaditional savings to incraase your retirement
protection if deemed necessary.

MRHAERG ARG EMRERD - RFDREVFILERRS BB HOER - BB T REB AR :

If you have any queries about the Newsletter, or if you wish either to receive or stop receiving information from the MPFA,

please contact us via the following channels:

2918 0102
2259 8806
newsletter@mpfa.org.hk

#hi8 Hotline

{35 Fax
EF Email
#bht Address

hEEM T HEERRRE S ER15181501A K 1508 F

Unit 1501A and 1508, Level 15, International Commerce Centre, 1 Austin Road West, Kowloon
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