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Carrying Forward the Drive for Reform
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Over the past six years, under the leadership of ex-Chairman the
Hon. Anna Wu, the Mandatory Provident Fund Schemes
Authority (MPFA) has striven to reform and refine the Mandatory
Provident Fund (MPF) System. Ms Wu stepped down in
mid-March 2015, and we sincerely thank her for the contributions
she has made. At the same time, we welcome Dr David Wong as
the MPFA's new Chairman. We are sure that under his
stewardship, the MPFA will rise to the challenges ahead, and
continue to improve the MPF System to better suit the needs of
MPF scheme members.

Reforming the MPF System is one of our key objectives, and we
have recently made good progress in several areas. The
Legislative Council has approved amending the Mandatory
Provident Fund Schemes Crdinance (MPFSQO); the results of the
“core fund” consultation have been announced; and we have
concluded the public consultation on introducing an automatic
adjustment mechanism for the minimum and maximum levels of
relevant income. In addition, we are going to appoint a consultant
to study options for the standardization, streamlining and
automation of MPF scheme administration.

Of the activities mentioned above, we are working full steam on
the preparations to implement the amendments to the MPFSO.
The amendments include allowing phased withdrawal of MPF
benefits, adding “terminal illness" as a ground for the early
withdrawal of MPF benefits, and streamlining and automating
MPF  administration processes. Details of the MPFSO
amendments can be found in this issue's *“MPF Focus”.

The conclusions of the consultation on the proposal to infroduce
a "core fund" were announced in mid-March 2015. They showed
that over 80% of the respondents agreed with the general
directions of the proposed policy. We have developed a concrete
proposal, and the Govemment will submit the enabling legislative
amendments to the Legislative Council by the end of 2015. "MPF
Column” in this issue has more detalils.

Apart from pushing forward reforms, educating members of the
public about the MPF is also one of our main duties. In March
2015 we organized an annual event for members of “Friends of
MPF", at which scheme members were shown how to estimate
their retirement needs using the tools avaiable on the MPFA
website. We have also revamped the dedicated website for
investment education, and added new games to its “Fun Comer”
to facilitate scheme members to acquire MPF-related information
in a fun and light-hearted manner. More details can be found in
the "MPFA Updates” and "“MPF Blog".

Looking ahead, the MPFA wil continue to reform the MPF
System, enhance information disclosure and educate the public
— all with the aims of helping scheme members accumulate
retirement savings and building a retirement savings system that
is valued by Hong Kong people.

Diana Chan
Managing Director



MPF FOCUS

i 2 0 3 R
(53T (&R 2 1)

A New Milestone in MPF Reform: Amending the MPFSO

,l]]]H+

AERESHIEREISFHERENTE B2 R ERAREREFER - TRARNER
EMENERAEHE - HPARFARBFRR - ZRER (R E0) UE(BER
HIE - HERREEAE R -

RRIEOHERT P RZHE - AXEEFNAARBEAMENEE L NRIGEESNER K
UEEERBEERESTEERF ©

To make the MPF System better suit the needs of scheme members, the MPFA has been refi
based on experience of its actual operation, opinions expressed by various sectors, and developr
market. We earlier proposed to the Govemment to amend the MPFSO to refine the MP!
proposed amendments have been passed by the Legislative Council.

The amendments covered many areas. This article focuses on those most relevant to the public, such as
changes that will increase the flexibility for the withdrawal of MPF benefits, and further sireamllne and automa

MPF administration processes.
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Greater Flexibility for Withdrawal of MPF Benefits

B0 BRIERGRE S

Allowing phased withdrawal of MPF benefits

B - BFTEIKEFMO55 - sl AR RERRERE —FRIENEES - 76 - EEIFEAKEB TR K
AR EEE - AR EBEIER - BB 0 HEREIGEES - FIRWT ¢

Currently, when scheme members reach the age of 65, they can withdraw their MPF benefits in a lump sum immediately or at a later
date. However, considering that scheme members have different financial needs and plans, the Legislative Council has approved the
amendments to allow MPF benefits to be withdrawn in phases. The details are as follows:

O>) At BRI : SERIMA

Number of free withdrawals allowed: at least four annually

O>) ERR%EE : TR (B SEANBRARERSZSE)

Amount of MPF benefits that can be withdrawn each time: no restriction (but some trustees may set a minimum withdrawal amournt)

BV TRE - fEIERRAIR 2016 FEHEIE

We anticipate that these changes will become effective in early 2016 at the earliest.

iR R REGARSNER

Additional ground for early withdrawal of MPF benefits

B REPRNBESNEHSFIZRFPRN  kABEAES T - TEERRTREE - UR/IFEERER o
BRUEDUERTEMER @ [RERR | S ARFRIEHZ —  #BAT :
At present, an early withdrawal of MPF benefits is allowed on the grounds of early retirement, permanent departure from Hong Kong,

death, fotal incapacity and having a small balance account. After the implementation of the relevant legislative amendments, “terminal
iliness” will be included as an additional ground for the early withdrawal. The details are as follows:

[ REARR ] REE EBENRGEHSHEEZ12EAHAT
Definition of “tfemminal ilness” An ilness that is likely to reduce the life expectancy of the scheme member to 12 months or less

FTIE ) R HRZEFERNAEKEN S - ERNFERBEEZFREZANERHEAERE
Yeason for adding it For a terminally ill scheme member, preserving savings for retirement protection will become
ound significantly less relevant

FREEE 45 HaMBEKFMPEZEHEAE  TREZHHNI12@AARTFEARL B
' Obtain a certificate from a registered medical practiioner or a registered Chinese medicine
practitioner, and then file a claim with the trustee within 12 months of the issue date of the certificate

TRETEiEH 3 BRPR016FE=F
< Third quarter of 2015 at the earliest

Application procedure

implementation date

[ssue No18
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Refinements made to other grounds for early withdrawal of MPF benefits

Bk THME [REIRR ] RERINVIRBRIES - HIATMER] T AR TR IR F IRIGETE S HY 5 -

Besides adding “terminal illness” as a ground for the early withdrawal of MPF benefits, legislative amendments have also been made to
the provisions on some other existing grounds.

2 RIRIAR S (9 Clats B

Grounds for early withdrawal Reasons for Amendment details
of MPF benefits making amendments
EBRMEET B8 B LA IR HIR R RN
KABREE sHABEETRE Eay | Do ARDIARESDEE
Permanent departure from Hong Kong KRR 6 ) BB SE S A TS B C!arrfy that scheme members wlfho have earlier
S BEMAREE withdrawn MPF benefits on this ground may

retum to Hong Kong later as visitors
The applicant is required to make

a statutory declaration, but the . e N .
existing wording of the relevant ARt EIRK 8 R EE BT EIR

RFPRK (Fime0RLFHAR

FeBETE) provisions may gve rse to | XEABGRREEEER - MRTERITIE
EaE , h 5 ambiguity, so there is a need to | Clarify that scheme members may take up
ry retirement (scheme members revise the wording employment again in future, for example, due

reach the age of 60 and declare that

, s to unforeseeable events or changes in
they will not work again in the future)

financial conditions

RAEBREARRABEN | BUHF EIKE ARATEIRBUEIESH

S ES MWEBRAXHSIEEZCEAUNERER
EEELITAEEN Procedures to be simplified for | &HIE SR IERRE
Total incapacity the corvenience of applicants | Remove the requirement for scheme
and for greater efficiency members to obtain confirmation letters from

their former employers or make statutory
declarations certifying the termination of their
contracts of employment

RPRINETBEAEBEFE How to Apply for Early Withdrawal of MPF Benefits
RERTEERESIRFNABREA  RXBERSZHRRE [ MPF(S)-W 1 TEETFEE
BhRHMEXN - REATERIIRZEMAMS XML - BAESOHARMRINEES -

AR T REZME - HRERES BAE (www.mpfaorghk) (B >EE>RFPIREVER?) °

Send a claim form for payment of accrued benefits [MPF(S) — W] to the trustee of each of your MPF accounts,

as well as providing them with the necessary documents depending on the ground for your application. The

trustees are required to pay MPF benefits to you within 30 days after receiving and verifying all the required
documents.

For more detalls, please visit the MPFA website (www.mpfa.org.hk) (Home > Employee > Early Withdrawal of Benefits).
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Streamlining and Automation of MPF Administration Processes

RRGOIERTMAEMERBBRBETEREF T EEEBEREEXTLENEAXY - ARMNESFEAN
fEF - B ERAIN 2016 FE=FEH  FIFWT -
The MPFSO has also been amended to streamline and automate MPF administration processes. These amendments mainly involve

removing overlapping or unnecessary certification documents, and facilitating the use of electronic communication. They are expected
o become effective in the third quarter of 2015 at the earliest. The detalils are as follows:

I Ep 1& 451 5 &5 &

Amendment Before amendment After amendment
[2EEA ] IR A/ #ABES AR 8% MEXHEEmAE— BI28REH]
A “notice of participation” will replace | B W EI [FHMBERM | R [KE B
two existing documents HAE The two documents will be replaced by one -
New employees who have enrolled ‘notice of participation”

in a new scheme receive a “notice of
acceptance” and a “"membership

certificate”

[EEBR [ 2 BHEAE | FLmGEREIE - I BUEBRRT

Rermoval of “participation certificate” ﬁ ERELMN[28EHE] - This requirement will be rermoved
BXrEARETELXMHEET
[2EFHE ]

After becoming participating employers
in an MPF scheme, employers receive
a “participation certificate” issued by
the MPFA, which they must display
at their principal place of business

NMEBEFBEANER (XFEAR | ZEARAIKERPEIIRE | STATEBBERZNEFRE

eI BRI EmE) 31+ (PlanfE SRR ) B Al 521 Rk S 1R 448 RIS
Faciltating the use of -electronic —ARE BT A EN Trustees will be able to use broader types of
communication (at the trustees to | Trustees normally send documents electronic communication to provide scheme
scheme members level ) required by law to scheme members members with relevant documents

(e.g. the Annual Benefit Statement)

by post

(i) s LERT - B RFEREMRIBESERNIES - RERREMERESAOTREH - WHET
N ARHE  MEEANEBEHESF - ZARFBEAEA ETEANES - RNERSHHR
RIRTER AT BRSHLHEREE -

In implementing the amendments described above, the MPFA will need time to update the guidelines for the withdrawal
of MPF benefits, discuss the new administrative arrangements with the MPF industry and other relevant bodies, as well as
publicize the new amangements. Trustees will also need time to update their procedures and systems, along with the
relevant forms, to meet the requirements of the amended ordinance. We are now discussing with various stakeholders on
the implementation details. We hope the changes will come into effect as soon as possible.
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MPFA UPDATES

B IR 2R | REBRIK
Offering Tips to Members of “Friends of MPF”
on Retirement Planning

‘
BERRSF3A LA  BRFR[ET 2R ] MR
FEED - SENEERRINEZIDN ] T o &M
R T BRIV IEESIMMIE L - ARRERIRE SR
B BB B2 R FERKKE - BHEBES
RE R FE R ZHE -

EIE L 2nEBELZH—A—BK] &2
ARMEEZENREELTA  FEEAANRKEE R
BRIRFE -

In early March 2015, the MPFA organized a retirement planning workshop exclusively for members of “Friends of MPF"
as this year's annual event. In the workshop, Mr Alvin Lam, an experienced financial planner, explained the concepts
of retirement planning and how to devise a retirement plan, including managing one's MPF and other retirement
investments.

All participants were provided with a computer in the workshop, so that they could try out various useful online tools
available on the MPFA website to estimate their retirement savings and needs.

BERSEAREFHET
MPFA Took Part in Walk for Millions

B RRFEERS2ENGER - FENTT  BEMELE
BfEt - SFNRRE [BS  MERBET] HTEXN
R1A11 BT - BEBI0ZSMRFEM20MBERNTE
20 —R2MEREBAISLE - PTHEFEF
BHLE - ERI0QE - PREZR F—FOAREN
B | ARBRREFNHETRETK BEREH
G

Our colleagues have been actively participating in a variety of
charitable activities as an ongoing commitment to caring for the
community. More than 40 colleagues, together with 20 of their
relatives and friends, joined this year's "Hong Kong and Kowloon
Walk for Milions" organized by The Community Chest on 11
January. Participants started their 10-kilometre journey at the
Hong Kong Stadium and finished at the Aberdeen Country Park.
They even had to climb a 100 - step staircase in the middle of their
walk! A big thank you to the participants.

0/
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“Core Fund” Consultation Conclusions

s1W

BNEBSRRNEF6HEIAETT ARG  BENBRE
SBEEATEIM AR - L [ZOEE [ ERMARES AR
B-REREERES - HHERER - KAPHEEEFEN
MXHRBEL R - RIFITEERRERREL T ARrES

From June to September 2014, the Govemment and the MPFA conducted a
joint public consultation on the proposal to enhance the regulation of the
default arangements for MPF schemes by introducing a “core fund’, i.e. a
standardized, low fee, default investment option for all schemes’. The results
of this consultation indicate that most respondents support the policy direction
as set out in the consultation paper. Based on these results, we have
developed a concrete proposal.

BAQEER

Positive Feedback Received

H MU R 266K B TRARBIALTNEEEE - 5 B REXAHANNRRRLEET Z5GE - EEI3,000A -
BZWEER - UTEHAGRNES :

A total of 266 written responses from various stakeholders were received during the consultation. In addition, opinions were gathered at briefings
armanged or attended by the MPFA, which attracted about 3,000 participants in total. The key findings of the consultation are as follows:

OfEE =8
Respondents Views

X AXFEENAERA R - BRI ETERZH
81.4% Supported the general direction of the consultation proposal, i.e. enhancing the regulation
of the default arrangements and standardizing them

A [ZLES | Mg R R RSN EFRERM B EEE

0,
70.7% Agreed that automatic de-risking with age would be the right approach for the “core fund”

FELZOEE | KRB VHERO.76% KA THIKFE2EBHMIE
63.2% Agreed that keeping the fee level at 0.75% for the “core fund” would be a reasonable
initial approach

' FRMEOES | (FENER  FEFM204FTALENETTH (B BRAY - g M [EERA | Frrfn g -
Faor details of the consutation on *core fund”, please refer to "MPF Focus" in lesue No. 15 of the MIPFRA Newsletter, published in July 2014,
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: Policy Objective '

B MBS BABGR B REATE - THEEIUIKREFELERIENFEIKE - RE—ARBR I EE - RFtL
EERAFEENREER - MEMKERARREERBTSMMANEERRT - TAHRE -

EETAREREMN - AR T [RO0EE | —5 - RMFTERIRERERESSENEEN - 16

BERFTNFERRERER I SRE—([EES - Hit - SENA [FERRE SRR | —=E R0 ©

The policy ohjective of the Govermment and the MPFA s to provide those scheme members who do not know how to, do not want
to or do not have time to select funds with an investment choice which is subject to a fee control and adopts an investment
approach suitable for long-term retirement savings. If the default investment strategy suits the investment objectives of other
members, they too can select this default option.

During the public consultation, the term “core fund” was used to reflect the importance of the new default investment strategy to the
MPF System. However, as the new default investment strategy will not be constituted by one single fund, the more accurate term
“default investment strategy” will be adopted from now on.

24757 /
O

General Directions I

BFEES REET AREAMENER  SBRREERERIE T AR M :

Having taken into account the views collected from the public consultation, the Govemment and the MPFA have proposed the
following broad directions for the default investment strategy:

F{ER A A SR TR R B R FE IR B R AV B 77 ZUHIIET -

The default investment strategy in each MPF scheme should be based on the same investment approach.

AR E FRGBEARN A TR EIKE :
The default investment strategy will be applied to the following scheme members:

1 3AMESIELBEEEENRE ; 5 3 those who do not indicate, or have not indicated,
a specific fund choice; and

1 TEEERAERERMETRENKE -
3 those who specifically choose to invest according to
the default investment strategy.

TR B KRGV R

The default investment strategy:

3 FEE R Bl A E T 65 M P = B s 3 will be designed to automatically reduce investment
risks as a member approaches the age of 65;

I RBNERBRAITSREEEREEN
0.75% : & 3 will charge management fees of no more than 0.75%
of assets under management per annum; and

1 FHAMEZRA EES o

A will invest in two or more funds.

RERFERBAARANESSZEEE - HEARTEHRERLBES RN -
The performance outcomes of the funds used for the default investment strategy in each scheme will be benchmarked
against an agreed portfolio so that members of the public can easily review and compare the funds’ performance.

KA BEBEIIENIRE —ZRBEEAENERILHRERKE - EE—ERE - ME—REEMNBENE -
Standardizing the default amangements of all MPF schemes and imposing a fee control on MPF funds via legislative amendments
is a significant breakthrough and an important policy reform.
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i’?l‘lBﬂ“l@aEﬁ“B&fﬁE
J Reduce Investment Risks with Age '

AREFEIK SR RESER - AN EE R RN ER VARG FE - 8RR ITEREFiIRmEE - R
BMEELEBESFRBERARBETHNMAERARZANER - AR H0RFARRE - FHEOT

To protect scheme members' MPF interests, the potential returns and associated risks of their investments need to be balanced.
Investment risks should be reduced according to the age of the member. Based on research by the Organisation for Economic
Co-operation and Development commissioned by the MPFA, and comments received from various sectors, de-risking will start at
the age of 50. The details are as follows:

stEIRE : 12 ENBLLH Investment Allocation
jhyeino: 124 55
Scheme '“gﬁztt’:ge;t RRUSNAE (FTRENRE) | ARSENEE (TSREBRES)
Higher Risk Assets Lower Risk Assets
Member's Age (Predominantly in Global Equities) (Predominantly in Global Bonds)
50 LA T B RE #160% #140%
Under 50 Relatively aggressive About 60% About 40%
3 H S gt zo
50 to 65 Reduoe risk gradually The number of adjustmgnts and Ithe exact percentages set for different ages
will be decided after further study
65m KA & B AR #120% #180%
65 and above Relatively conservative About 209% About 80%

HEe@mam F o it fIE R RAHEESA - EE%HEENBREMBE DL - (FAI2ETE - THRKE
F50pR £655% * IRERBESHENELR

Fund managers will be required to manage and adjust the asset allocation for members according to the percentages indicated
above, but with a buffer of plus or minus 5%. The following diagram shows how investment risks will be gradually reduced as a
member's age advances from 50 to 65.

40%
80%

60%

» R Age
BOBR A T 508% £655% 655 & A
Below 50 501to 65 65 and above
B ARESNEE (FERREBRER) REBRSENEE (EE2RRKES)
Higher Risk Assets (Predominantly in Global Equities) Lower Risk Assets (Predominantly in Global Bonds)
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Fee Controls '

BTE—FERTHORE M - KFITF EHEKE  AEFSIKEHESKBRSNET - Al - HEEH
BETER  BERRRERKNERERTHBAETFEEREEN0T5% - 0.76% 22— AR 52 - BPIHEE
BEWEKEERE—F AT -

KWBEFASREERBERBRENAIKEEERSR  HAMBRNTENIERRRIMARESES - RF
EZWETH -

Besides standardizing the investment approach of the existing default arrangements, we are also taking this opportunity to address
members' concems about the relatively high level of fund fees. We plan to initiate a legislative amendment to keep the total
management fees for the default arrangement at or under 0.75% of assets under management per annum. This figure of 0.75% is
just a starting point, and we will continue to look for further ways to reduce fund fees.

(=t )

A fee control will benefit directly those scheme members who invest in the default investment strategy. Its impact may also be felt
across all MPF funds, driving fees down.

SR EMABIITEE? What Do Management Fees Include?

BREITEA -EFEA 2HEETERESHAIMKINER (fln - AEREMETIELSMEES
e BAREHRRETENTERER)  URESEENREERE -

These include fees charged by trustees, administrators and distributors for managing MPF schemes (for
example, for enrolling employees and employers in MPF schemes and collecting MPF contributions monthly),
and also include fund managers' investment management fees.

&

<F
Timetable I

BT ET 81N 201 65 FRATEMFHUEPUERTIRRZRADEAE » RFVEN AR FREETENTREHE - KPR
R2016F FIERATHE L TERITE 5RAE - HiH - e BFlERE R s a iR SRS AIAE -

The Govemment plans to submit the enabling legislative amendments to the Legislative Council by the end of 2015. Subject to
the progress of the legislative process and the preparatory work, the default investment strategy is expected to be introduced by
the end of 2016. In the meantime, the MPFA will continue to work with the industry on developing the details of the default
investment strategy.

@) e
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The Hon. Anna Wu Shares her Thoughts on MPF Reform before
Stepping Down as MPFA Chairman

EAEYAOEZ(REE  tEHRMMEENEIEESER
B2 s SHIE RRNRENEF —BEE I - 75
BEREMAERENTE N HETONERSE - LAMEL
HESHIE - SF3ARE - A ERECEAESRERE
64F « A EIERTEEELER - WERSESHIENAG
DEREREBHES °

Society has become increasingly concerned about retirement
protection in the face of our aging population. Under the
leadership of the Hon. Anna Wu, the MPFA has undertaken a
number of reform measures to enhance the MPF System, which
is an important pillar for retirement protection. In mid-March this
year, Ms Wu stepped down from her post as Chairman after
having served the MPFA in this capacity for six years. Speaking
to the media at a farewsll event in her honour, she talked about
the importance of the role played by the MPF System, and
shared her perspective on the concepts guiding the MPF
reform proposals.

BRETERERESMH
The Role and Importance of the MPF System

MAEHRERBRESHEAEES [HR] ° 19965F - ERANDEARERAMBELIALN - WA ARRS S 7
S 0 100845 « MEEH AR BEIBSESE, —  BELER VRS ARLERSHEETER - 5T
200904 - EMUEENEHEERSE AERSBRERBSHE

Ms Wu has had a lot to do with the MPF System. In 1995, when the legislature discussed the bill on the setting up of the System, she
took part in the process as one of the lawmakers. In 1998, she was appointed as one of the founding non-executive directors of the
MPFA and helped build a solid foundation for the MPF System. She retumed to the MPFA as Chairman in 2009, and went on fo lead
the MPFA in its various reform measures.

12
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COFH tAAE#ERBFZUREEHENSER TERKE  HBRESHENACREZURKATHR - HRHRH
HEEARR  RARBTHRINRETRE HATHERE : [BBESNRF TERRENAEERFE
AFRIEMRIRESER S - PIEATEBHRINRE - BRMHES - |

T - tFIRR L - BESETERNEENZE - BNRNEE —BEEEMNLE : USF AR BlE2EE
EREEL, 740870 - ANEEHEERIMEENBE - MEEZFIEHER - BESBLASHEM -

Over the past 20 years, Ms Wu has seen the birth and development of the MPF System, and has a deep understanding of its role and
significance. The System has often been criticized for the inadequacy of the retirement protection it offers. Ms Wu explained, "By itself,
the MPF was never intended to meet all retirement needs. It needs to be supplemented by other retirement pillars, such as a publicly
financed system and personal savings.”

Although the MPF provides only partial support for retirement, according to Ms Wu, it forms an important component in the retirement
protection equation. As at the end of January 2015, the System had a net asset base of $574 hillion, significantly alleviating the future
collective burden for the retirement protection for Hong Kong society. This amount will inevitably grow as the System matures.

BIRENRHNIRR
6 The Objectives behind MPF Reform Measures

A ER S EEHMAT DN BB M ENIE - ELENERESEANES  ERESRIMNEEFERRE -
it c 1651 - BTERERBBEHE - FIEHNRFEAREIFEE] - T8 BREERITTHMR @ £/
FEREFTTHS £ - AARMFATELEE BB TH -  MEREBFERTEZAMT - | RTEMESH [FEE] -
W FEEE S BRETHSE - SEEREMES -

During her chairmanship, Ms Wu made an important contribution to the reform of the MPF System. The objectives behind these reform
measures are closely related to the history of the MPF System. “To get the MPF System started quickly 15 years ago, the initial design
gave employers the choice of schemes and trustees,” she noted. "However, the MPF System was set up for the benefit of employees.
We want the focus shifted back to employees, which is why we introduced the Employee Choice Arangement a little while ago. Our
intention is to move all the way to full portability.” In addition to increasing the focus on employees, other objectives guiding reforms put
forward by the MPFA in recent years have been:

o B @ To simplify choice

o RIEWE © To reduce costs

@ BEESTE R O 2R «» To aim for more consistent performance

o RERE R @ To reduce risk

@ B{LITH « To simplify administration

O BREASE-SFES  EREEHETHRITE < To move towards a single IT platform for centralizing

the administration of scheme functions
BRI BEENTENERIEER  FR2AZMLER  BEKRE USSR TENERR - KRR (ERS
izt ©

The MPFA has recently proposed introducing a default investment strategy® across all MPF schemes. This proposal has the aim of
simplifying choice, lowering fees, yielding more consistent performance and reducing risk.

RO {FAS B Gratitude for Ms Wu’s Contributions

MAEREEEA  UHEEMEH - FRESRELZEHEE - BRILBRESHE - DR « K
ROBHMIEFENER - WEBRTHANERS  #EB(LBRBESHE -

While serving as MPFA Chairman, the Hon. Anna Wu steered the Authority with vision and dedication, and
spearheaded many initiatives to improve the MPF System. We sincerely thank her for the many lasting
contributions she has made and are committed to reforming the MPF System following the guiding principles she
set out.
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Find out more about this proposed defaut investment strategy in the "MPF Column® section of the current issue of MPFA Newsletter.
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An All-in-One Website Launched to Provide Information on MPF
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The MPF forms an important part of the retirement savings of the working population. Scheme
members are encouraged to properly manage their MPF in order to achieve their retirement goal.
To improve scheme members’ understanding of MPF investment and help them grasp the key
concepts needed to manage their MPF properly, the MPFA has recently launched a new website
containing much useful information about MPF investment and retirement planning.
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A Combination of Two Websites
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The new website (www.mpfa.org.hk/mpfie) integrates two previous websites themed around the Six Major Decision Points for MPF
Investment and the JJ Five Band. The new website mainly provides information about the following topics:
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Six Major Decision Points for MPF Investment
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Scheme members wil reach different decision points for MPF investment through their work life and also in retirement: choosing an MPF fund,
choosing an MPF scheme, considering whether to make additional MPF confributions, managing their MPF when changing jobs, adjusting

fund choices and handling MPF benefits upon retirement. Some tips are offered to scheme members on how to manage their MPF at different
decision points.
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Five Major Types of MPF Funds
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Here scheme members can get to know the JJ Five Band members, each of whom represents a major type of MPF funds. They can leam
more about the features and risk levels of the different fund types, and then select suitable funds based on their own risk tolerance levels,
investment objectives and other factors.
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Useful Tools
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The website also introduces a number of useful fools for managing the MPF, including the Fund Fact Sheet, the Annual Benefit Staterment, the
Fee Comparative Flatform and the Retirement Planning Calculator.
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Two New Interactive Games

RTETENEREREE  FRUREGEER (BRPL >EHEE) - RTRANEE AL ARFE]IHE
el - EANEMED BIATEEEE ] RIBH ] B2 22 /T BMNER - BUDEMAL HBHED - e H®wES
NRBILE -

Interactive games on the new website feach scheme members key points about how to manage their MPF properly. Apart from the existing

game hased on the six major decision points, there are now two new games themed around the JJ Five Band and the *Maggiology" comics.
You can try them out at the “Fun Comer”, under the “Resource Centre” on the new website.
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Professor Kam, Founder and Vice Chancellor of MPF
University answers enquiries on MPF investment.
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Question
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On top of my MPF benefits, | want to save more for my

retirement. How should | calculate my retirement savings,
and check whether | will have enough to meet my

retirement needs?
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Make Good Use of “Rule 123”
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The amount of retirement savings you end up with is affected by a range
of factors. There are a number of figures to consider, and “Rule 123" can
help you remember them.

@ One month's expenses, i.e. your expected monthly expenses after
retirement. Expenses after retirement vary from person to person, so
you should first ask yourself what sort of quality of life you are expecting.

@ Two periods, i.e. the number of years you are from retirement, and
the number of years you expect to be living in retirement. You can
decide your retirement date according to your personal situation
and should note that the average life expectancy of Hong Kong
people is increasing steadily, so your retirement life may be longer
than you expect.

@ Three percentages, i.e. the average inflation rate, the anticipated rate
of retum on your savings or investments before retirement, and the
anticipated rate of return on your savings or investments after
retirement. To avoid having your assets eaten into by inflation, your
targeted rate of investment retum should be higher than the expected
inflation rate.

The “Calculator on Retiement Needs” on the MPFA website
(http://minisite.mpfa.org.hk/mpfie/retirementplanner) is a useful tool that
adopts “Rule 123". You can simply fill in the data and some relevant
personal information, and the calculator will estimate if the amount of your
retirement savings will be sufficient o meet your expected expenses. If
not, it will suggest the additional amount you will need to save.
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