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HECHIEENE N2k B IREE
Furthering system reform

- . W ERIS BRI
Enhancing member protection o gEMSFm —BRIE —E1n

Safeguarding members’ interest by offering protection and
//\: ; adding value to their savings

BEIMAEREEEER (BRR) M2A20A
STEEES  —HENRREEARNEER -
A HEEKEERAEERSFNTIFER

The Mandatory Provident Fund Schemes Authority (MPFA) held a media
spring lunch on 20 February to enhance communication with members of

the media while expounding on the MPFA’s key initiatives this year.

BEREREREBIEFTZ LA BEREMINUR - —H
B E - BoostEIM BT EL SN ERR - ETEEES
BERH - ARKRERE ( TRRIRE) ) F - BEELERS
BEEHIEE T REER  HEAREERCNELE &R
IS BHENEEETE -

In his welcoming remarks, MPFA Chairman Dr David Wong said that
since its inception the MPFA has been keeping pace with the times by
implementing various enhancement measures to meet the needs of
scheme members, which have laid a solid foundation for the MPF
System. Among the reforms included the launch of the Employee
Choice Arrangement and the Default Investment Strategy (DIS). With
the solid foundation laid with the enhancement measures, the MPFA
will continue to advance reforms, so that the MPF System would be
more in line with members’ expectations.

BERTHRERRBTRAERNEEERSE
MIEER  EREEEBINRIEHSEERIME
Mo RAESEMERERER HBE5) 7R
e - EEEmABEILEERH ERINERE
B - EEAATRAREME ZHERR
PESIAE

Meanwhile, MPFA Managing Director Alice Law
introduced to the media the MPFA’s major areas of
work of the year. She explained that tax deductions to
encourage extra MPF contributions, the enhancement
of the transparency of fund information and the
establishment of the centralized platform eMPF will
further enhance the MPF System and protect
members’ interests, making MPF a retirement
protection pillar valued by Hong Kong people.

BEEER - REIT LA —EEREER
MfEe - ZER > BERBNEREEER
ROBRRIBIN - TNEASAD K B i BRE HE R HRR
B - BRI8FIESERREBBS20ME -

RE—SEHEDEBRNRFEIRE - kD
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Alice Law emphasized that protecting employees’ interest has always
been the mission of the MPFA. The Authority closely monitors
employers’ contributions every month and follows up on default
contributions in a timely and proactive manner. Over $2 billion in
default contributions have been recovered by the MPFA over the past
18 years.

To help members add value to their retirement savings, the newly
introduced "Tax Deductible Voluntary Contributions" (TVC) encourages
scheme members to make additional MPF contributions while
enjoying tax savings at

" the same time. Thanks to

—

the compounding effect,
members will be able to

significantly boost their
retirement savings.

Developing the eMPF centralized platform

EBFRRIRIDEERN 251 FRF
AREE - BEREBRERTE LXAZIEH
RUBRATER

iis MBS BEMAEREBEHP—IERK
HEN AR ERREERIER » WAFR2022
FOBRRE - BRIESERBEAERERE
PEER > B RN ENEREE B2,

1BiE -

5 BEREBRLRAZEEMNNER
B gL ER a0 IBEsEE
Fa  STRESHEETWRERES
B (EMmBnmismns - HENRE

Alice Law also spoke about the latest developments of the eMPF
centralized platform, the concept of which was introduced by the
Government to the Legislative Council earlier.

She revealed eMPF would be one of the most important public
financial infrastructure projects in Hong Kong, and would be launched
in phases starting in 2022. The eMPF project will take a major step
forward in the fourth quarter when a public tender is launched.

In addition, the MPFA will further enhance the transparency of fund
information by launching a new one-stop MPF Fund Platform shortly,
in order to help members of the public decide whether fees are
reasonable in a bid to drive market competition and fees reduction.
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About eMPF centralized platform

01.

ﬂfP
=~

HERZZ AEANAHERRHBFES !

o BiB4a30E Bt EINE

« FIM30EREE

A public financial service platform serving most people in Hong Kong:

e Over 4.3million scheme members
e Nearly 300,000 employers

02.

WRAILAR B & EiBi858,000[8 BB EREENHRES

A centralized platform involving trading and settlement of more than $800 billion
worth of total MPF assets

03.

2 H2000F A EFE R H ERERBENNE - R T 2R ESNEFREN > B
B ARV SIS - HIANHES) T2 B/

The largest reform of the MPF System since 2000. In addition to refining operations,
eMPF will also facilitate future reforms, such as promoting “MPF full portability”

04.

EEINNBERR 5 ERF20E] AT AL BESEINTREENS
ZIES225EES23618 CRERBETNEEVEBENRR)

If 90% utilized, it is estimated that trustees could save up to $22.5 billion to $23.6
billion administrative expenses over the next 20 years (excluding savings by employers
and employees)

05 & 25/ Focus

& & /3 & i / MPFA Newsletter

HEREMR AR kEEREERR
Enjoy tax deductions through TVC
Plan early for happy retirement

ABEEREEAEINE S B CNEREERRE
2 (FHERIINRIEE AR - FH2019/20:R TR F &
- STRIEFL TRENMBRMEMHERL (TvC)
AEMRIFRES - BRERHIREE  HEXEE |

To encourage scheme members to better prepare for retirement, starting
from the year of assessment 2019-20, scheme members can enjoy tax
deductions by making Tax Deductible Voluntary Contributions (TVCs). The

arrangement is simple, convenient and flexible.

HEAEBAL?
Who is eligible?

SRR A B AHRIRPSEANRS ; 3¢
KRR R BIERENRGTEIRNMEITS
BR{FH AT B RAMEHAR

Current holders of contribution accounts or
personal accounts of MPF schemes, or current
members of MPF-exempted ORSO schemes
are eligible to make TVCs.

MPFA Chairman Dr

saving for the future.

BERERERERBL (F) -)
(BE) #FR2E (E—) RPTESE (BR) RFRE (6—) REZLETHEZRESAENES - BERE
ERETEINEEOMZHAE -

CITEREREEE (&
==

David Wong
(middle), Managing Director Alice Law
(second from left), Chief Corporate
Affairs Officer and Executive Director
Cheng Yan-chee (second from right),
Executive Director (Members) Cynthia
Hui (first from left) and Executive
Director (Policy) Gabriella Yee (first
from right) displaying chuns”
created by MPFA staff to convey to
scheme members the message of MPF

HBEEHRERATESHMREE (FD) - ITES

=
B4

SHEIRLE RAEEA— B TR EEEHRRIES) 1
BASHER TNREEEEERIRS )  EEELHR
fEoT* -

A ZRNMEE ?

How to enjoy the tax deductions?

Scheme members can open a TVC account in an MPF scheme that
offers TVC and make contribution directly to the account*.

*REFA TR EREHIIES) BERT AIZRBFIDHER | BRETFAHRR
&P B9 B REIE SR AR 7T BR SRARFS R ©

*Only those contributions made to TVC accounts are eligible for tax deductions. Any voluntary
contributions made to contribution accounts through employers are not eligible for tax
deductions.

BEMERM
Tax Savings Each Year

- -
Riif Monthly Salary Bk Monthly Salary
$15,000 $30,000

v

AIN% B R TVC
$18,000 $36,000

#3EMPR LR Tax Deductible Limit
$60,000

B 4

Bifi Monthly Salary
$60,000

v

$72,000

v

EE B Tax Savings

AJEIE Rl

Examples to illustrate the tax savings

*SHERR FERRFFINR LFR%$60,000 - S8 LRA
Zerit EERTVCR S BRI FERENGT LR -

*The tax deduction cap is $60,000 for each year of
assessment, which is an aggregate limit for both TVC and
qualifying deferred annuity premiums paid during the
relevant year of assessment.

DARBBRANES ALRBF - BRRIABERRRBFERHIEHER
MBIVABIER T » BEUZERA10%ERT N BFEMEHER - 5tEZ
FRIEIERA

BIFRIEZE - RBMINBRNBERZIUNSRARASEHE
$10,2000 7% - BERAZEARTEHENRMRBRRFELA  FIZEHN
HURIR R R R iREE « MRS ERERFERENTINM B MRIEH
RERFZERRME

The table is the tax savings per year computed based on a single person
across different income brackets and assuming that the taxpayer is only
entitled to basic allowance and tax deductions from mandatory
contributions, and 10% of the annual income is used to make TVC.

The examples are for illustration and reference only. While the tax
deduction for TVC can help the taxpayer save up to $10,200 per year, how
much one can save depends on a number of factors, including personal
income, entitled tax allowances and deductions, as well as the premiums
paid for the qualifying deferred annuity policies or TVC made, etc.
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When can members withdraw benefits?

- SR AR TRIMERMEHRIES ) R 2 |

Hme SNSRI - AR ERMEERNE
SR ARGFETEINE T messx (FRTFEIER
AIBRRVRFERISN 7RI iRER - M8 NTRERRY
HARINABEIRR R HREN ©

FaaTRIH0%E B B FR
fEiRIREF ] RIERVE R TGI
Examples to illustrate the
expected accrued benefits
derived from TVCs upon

FEHTVCHER
Without TVC

Whether or not a tax deduction in respect of which has been allowed, all
balance in TVC account can only be withdrawn upon scheme member’s
reaching age 65 (or other circumstances as specified in the legislation).
TVCs that exceed the tax deduction limit cannot be withdrawn early either.

ol TEHGESIESER

? Expected MPF Account Balance

{EHTVC{R

With TVC
BERERESFEEFEHR B E R {8 RS EEHIEHR TVCEEHR
Mandatory contributions made by Mandatory contributions made by TVC made each year

retirement

employer and employee each year

Bl F B EE RESEHHEHRE S
SRES LRS1,500x EEBEESHE
£1$5,000 TVC (BI4E%5$60,000 TVC) -
MU E 3% IR B R RaTE20F 218
AIESHRTES -

The example is based on the assumption
that the employer and employee each
contributes  maximum  amount of
mandatory contributions of $1,500 per
month and the employee makes $5,000
TVC each month (i.e. $60,000 TVC per
year) for 20 vyears and the annual

investment return is 3% per annum.

. AR B FRIE R FREVEFRS )

employer and employee each year

+

$60,000
v v
20%Fyear 20%Fyear
\ 4 v
Wirr . - W
$985,000 $985,000 Pl $1,642,000
FRETIEBIEHRIRS S5 FAsH AR TR P iR FRETTVCIRE &k

Expected account balance
from mandatory contribution

Expected account balance
from mandatory contribution

FRFHEIRP S
.. Expected total account balance

" & $2,627,000 &

Expected TVC account balance

{EHTVCIRFRIG RBFRAHIR P GER4ERRIB NN 167%
TVC contributions will increase
the total expected account balance by 167%

g) 167% 4

Features of TVC :

5 {E Convenient

BERALFHAEERATVCHN®ES
T8 BEROZFEARITVCRS RIEL

R -

Eligible persons can open directly with
trustees a TVC account in an MPF scheme
which offers TVC of their own choice.

=& Flexible
AIREH - RELEBBEMHR -

No fixed frequency or fixed amount of contributions.

588 Simple
TVCIE G158 A Al BErs S 2 BIIE B S B B Hih e St
ZIMTVCIES °

TVC account holders can transfer all balance to another TVC

account of an MPF scheme at any time.
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2018-195F 8 MEEEX) =FFeTEl MaARBEZHRA
2018-19 Good MPF Employer Award open for
applications from 1 April

2018-19%F E &R EE) EZiFaTElEN2019
F4A1HE6A30HESHMBMIER - 5128
2015 FFIAEN - SERARLRBTE - EEXRBGE
FTAEEBTRHEENRKETN  ZESERE
1,400 fE/~ B) R IBHENRISTETRES -

HER SZ1R

Special awards

MEirEE) =aTatElskAE TBFMHME K
MEEEEE - SEBIER TERFEELE)
K TEWEEFEE) 2 e TRGEE

1S EERIMNEBBRITAL -

The 2018-19 Good MPF Employer Award will be open for applications and
nominations from 1 April to 30 June 2019. Instituted in 2015, the annual
Award aims to recognize employers who are committed to enhancing the
retirement benefits of their employees. Nearly 1,400 companies and
organizations have been honoured as “Good MPF Employers” so far.

In addition to the existing e-Contribution Award and MPF Support Award,
two awards have been introduced this year, whereby employers who fulfil
the following requirements will be presented with one or both of the
Good MPF Employer 5 Years and MPF Excellent Employer.

BB ESE ] Good MPF Employer 5 Years
EENTFEZHA MBS EE) ASISHEE -

Employers who have received Good MPF Employer Award for five consecutive years.

TS iESIF(EE1 MPF Excellent Employer

TSI EESE) SEEAS)TNE - TF2018-1951EIFER - BIRFARHEZR—E
setamat 8 R AAA (R B IF L EE S BREM MRV A SIS
Of the employers eligible for the Good MPF Employer 5 Years, those who have offered
more than one MPF scheme as well as MPF voluntary contributions for all of their

employees during the 2018-19 financial year.

sAEMTE) IR R

SEMNEHTERZE2018F4H10E2019538
31H - AEHBNEEIEENFE LRSHE B
B ; WrREAEE « FE  BERREE - B
BINIRZRENERIR BRI ©

—@ERAREER N5 (R B RMEFAVEER - 55
BNZ2hnatEl | EEFOEERBEGEEBELRRE
RERETRARDZHFEE DS !

English

Apply now and receive the recognition your achievements deserve!

This year’s Award covers the period from 1 April 2018 to 31 March 2019.
Employers wishing to apply for the Award can simply submit an application
online. Alternatively, employers can submit their applications by email, fax
or post. Employees are also welcome to nominate their employers by
submitting a nomination form.

Employers who are committed to enhancing the retirement benefits of
their employees are most welcome to participate! Awardees may be invited
to share their experiences with the public through various promotion
channels!

HIEEBEREEEEH -

Please visit the Good MPF Employer webpage for details.
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RIFEH HFERBIR
Overcoming blind spots for a happy retirement

FEE AR EBERIRE KB REIRIRHINR -
BERAEHEREETEME LTEE PR
1t -

BER-LEEENOERR > BE/RFT —
A R—RINTE (RIKER - HZEIK)
HENE > ABEtE M BN RIET SR
R OERE - BREEREREBNEEIFL
BERVRE °

Y xal

me R %E%QE;I?

SBVEE L EERES R ENEEER
Uh &8 BFacebook BH TRTEFI - WRA
EAU R EEE AT -

The advertorial series has been published on the
MPFA Investment Education (IE) thematic website
and the MPFA Investment Education Facebook Fan
Page, as well as various online social media
platforms.

As the public is becoming more familiar with MPF investment and
retirement planning, the MPFA has taken a further step in its efforts to
educate MPF seheme members.

In light of the psychological biases affecting some investment behaviours,
the MPFA has recently produced a publication and a series of six
advertorials under the theme “Overcoming blind spots for a happy
retirement”, in an effort to educate and urge scheme members to overcome
behavioural biases and blind spots in retirement planning, so that they can
make proper decisions on MPF and retirement investment.

R (RIKER - #ZRN) FBRXED IR T ARKRE DR
"R > BINBRMATERIEAKRSFITRAEN - & 7 IRBIE/NGN
FmEMRE BREANRE ? XAWNSHEFEESNEA > M
FRICAAMANEIEN ? RiEaMEEM A UILEIRIKEE 2
MeIFMmH MEEEL R FNERIREE » SENERE ——R
FIGLERRE -

The MPFA’s series of six advertorials describes various behavioural
biases that may impact investment decisions. For example, why would
we fall into the trap of “living for the moment” and choose immediate
benefits over future rewards? Why are we more willing to spend our
year-end bonus than we do with our monthly paycheck? Shall we count
on a windfall for a worry-free retirement? What is “availability bias”
and how could it hinder our retirement planning? All these questions

and myths are addressed in the articles.

¥ B2 / Feature
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EREER - WENETR ) ERETR > WATNED

To change an outcome, you have to change your behaviour. To change your behaviour, you have to change your mindset.

VAT 30 S
(RIEER- HZRAK) DlF -

Scan the QR code to view the
“Overcoming blind spots for a happy
retirement” leaflet now (In Chinese only) :

750 A\LE TEMREIZINER) RERE

About 750 people attend MPF investment seminar

BEBN3A3E  BEBLHAAREFTER
HEREBSZREIE - Efan TRIAR
FEZWIE) RSRERIREBE

BRSO R B BIE T RE
TEERREREMNESZEDZOERR
A ERERTE - URBEBEEHRE
HERMRLEEQRRDIT2019F IR
KR AMIRETIGRIMESD - BERHEI
S EREIER T ENEREFOZE
REBRIMAIISEIZSR -

The MPFA joined hands with the Li Ka Shing Institute of Professional and Continuing Education (LiPACE) of The Open
University of Hong Kong to organize an MPF investment seminar on 3 March.

Guest speaker Kenny Mak, Chartered Financial Analyst and Visiting Lecturer of the Institute for Entrepreneurship of the Hong
Kong Polytechnic University, shared his views on how behavioural biases affect people’s investment decisions. Another guest
speaker, Arthur Shek, Associate Publisher and Head of the Research Department of the Hong Kong Economic Times,
presented the latest global and local market trends in 2019. MPFA Senior Manager of External Affairs Eddy Chan also shared
some practical tips for good retirement planning.
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Retirement protection for self-employed persons

BEATHEIFLEZEA—ERENBEREN
BANERD T R E R MRV ESEAMEiE e M
e FHit - M EFEERDE 0 HECHE
REER RRIFERE -

BT BEREALEGERESLRBIMFIZEE
BOMREEED  BERRRANEFERHE
— AT BRETIHRERETE - N
TBRALIEE “Easy” RPHERSAEE) F
TERREBRALHIBEEZEEBALRO
i TE HAAERR

B BA00MHNLRMESES - [F
TEFNBRATESREE - BB
BALZEIECHBEEED

The MPFA staged an advertisement
campaign on 200 taxis to promote the MPF
to SEPs in different industries, and to draw
the attention of SEPs to their MPF rights.

IR REEE - #22018F12831H » #8820
EZERATEERSHERESTE - B XE
R

BEALFZBEEZHFERN REEREEA
T 71 k TEREAIREEESEN NEHEE
BER - BREZEN - 5 BETHE

Despite the fact that self-employed persons (SEPs) enjoy a certain degree of
autonomy and flexibility at work, they do not receive any of the benefits or
MPF contributions provided by employers to employees. It is thus
important for SEPs to plan well in advance for their retirement.

In order to promote MPF to SEPs and encourage them to pay attention to
their MPF rights, the MPFA conducted an outreach activity at Wan Chai Oi
Kwan Road, where taxi drivers change shifts, under the theme “Open an
MPF SEP account now and save for the future!”, aimed at reminding SEPs to
open MPF account, and make regular contributions.

According to the MPFA, as of the end of December 2018, over 200,000 SEPs
were registered under an MPF scheme, representing an enrolment rate of
70%.

SEPs may find out more details about the MPF from thematic leaflets, such
as "Are You a Self-employed Person?" and "Guide on MPF Rights and
Obligations for Self-employed Persons", produced by the MPFA, or visit the
designated MPFA website.

11 & & &) /& / Digest
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BERTEEEMBEELIRER MIF]
MPFA organizes outreach activities to
encourage construction and catering workers to

open Casual Employee Accounts

ENEEERREENEERIMRS » BEE
HE TRBETFETE - ERZMETRNERRE
B - AN THREMRMIF ZWRUE
ZEE BEE > BTETEINESERERT
B BRIESMHEREEZNEH -

SBIERITHRTEREEEFESTELN1A4E -
HEERREXR I RRBRET  B/WE
ERBERPITESMRBH K METTHRTEIZET
ARBIRE - FEH— B SRR EIMNES -
MESETREE IR - WITRELTAKER
EEECEESE °

et - ARSI ME TR EIREEARP
BME TR ARET - REMEESSMER—E
TS REEABEMRAILARS - EEE
AIENRE A TR FEEER R -

In view of the high mobility of employees in the construction and catering
industries, the Industry Schemes (IS) were established under the MPF
System to make it easier for casual employees of both industries to make
MPF arrangements. To encourage IS members to better manage their MPF
investments, the MPFA has organized activities to promote the registration
of ‘casual employee cards’, providing greater convenience to casual workers
and their employers.

On 4 January, MPF Industry Schemes Committee Chairman Dr Roy Chung,
accompanied by the Chairman of the Hong Kong Construction Industry
Employees General Union, Wong Ping, the MPFA Chief Corporate Affairs
Officer and Executive Director, Cheng Yan-chee, and representatives of the
two Industry Schemes trustees, visited a construction site in Tseung Kwan O
to call on construction workers to open casual employee accounts under
the MPF Industry Schemes and actively manage their MPF investments.

Dr Chung said, “Casual employees in the catering and construction
industries who have opened casual employee accounts with both Industry
Scheme trustees in advance will not need to open another account when
they change jobs, as long as their new employers have joined one of the
Industry Schemes. Their new employers can start making MPF
contributions immediately.”

sEHMEARETRAAHZEEEREBETFRIRERZRETR
FREmR MIF » REABFREBEEBEZIRS -

MPF Industry Schemes Committee Chairman Dr Roy Chung
reminded construction workers to get both “casual employee

cards” and use the online platforms and mobile apps provided by
the trustees to manage their MPF accounts.

BEREEEHREMNNTESBRBRRLEEERNEFH T T
LGEMERERR LA SHNBEERE - AISOREFE LRARE
THRFTEMNENR BB BER EEN TRARREMRMIFE -

MPFA Chief Corporate Affairs Officer and Executive Director Cheng Yan-chee
L delivered messages about the MPF Industry Schemes and encouraged

casual employees to open casual employee account with each of the two
Industry Scheme trustees in advance, at an annual dinner co-organized by

i HIRREERALER

Scan the QR code for SEP website

the Federation of Hong Kong Food and Beverage Industries Trade Unions
and the Eating Establishment Employees General Union.
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EHUEERERE
All-round promotion of the MPF

BERBB198FRIUZES ”+F » HARBBER
YEERIEINEEE ™ AR 5878 2 B E RIE3 N
RMAENES - SH > (BBREM) shiEE
B EFHREEMDES - —FRBEEZRENA
REBERERBIIE -

| - (EEREH) /7 AER

Since the MPFA was established in 1998, its public education and
promotion strategies have been evolving with the gradual increase in public
understanding of the MPF over the past 20 years. For this issue of the MPFA
Newsletter, we talked to Jonathan Ho, Head of External Affairs of the MPFA
on the evolution of the Authority’s public education and promotion efforts.

N: MPFA Newsletter / H:Jonathan Ho

B BIVIE > REREEERE S ENEEEBEME

N: What was the priority in the publicity and public education work of the MPFA when it was first established?

i : TRBEEHEERMNAERBEN =22
—WITEAOZBERMNERE - BRARER
RERENHZEHALRH - BEAReREE
EEEE REUERNEETHEMEETR
RHRETEEREEANMTETIR  EA
MIEITEIROVIE EIEGF 4R - S BIEHERE
BRI 4EEAT -

B ERFEESRAEINAT RESER AR 2

H: Prior to the establishment of the MPF System, only one third of the
working population had some form of retirement protection. Public
understanding of retirement protection concepts was very limited, let
alone the idea of MPF. As such, its top priority in the beginning was to
enhance public understanding of this large-scale social project and
prepare everyone, both practically and psychologically, to facilitate a
smooth implementation of the MPF System.

N: What did the MPFA do to deepen public understanding of MPF back then?

o - ERIEHELR - B2 BEBBNRENAR
ﬁ'i%ﬁl%‘)i’f—“@ - [B)Th R B RR SR AR R I B RVTNAE
EfF - IR TF2HmiaEaal -

BESHIEE2000F 12 1B EM > ERE—
FERARBSIHEZANRAZIRZET - B8
NS2EREE—FOSENLNF - BEHE
ENSREETIE > BEEBNTAZERIL
FgfEERIZ ULy - IREmREE - B
BRI THU/NSEREEREIERHR L, -/
BN EPEEFRINEMRESHNER
TEHEEE ISRBFEFOREER
MBEMETHETE -

H: Before the MPF System came into operation, the MPFA launched a
series of publicity and public education activities to explain to the
public the function and operation of the System, while reminding them
to register for MPF schemes.

The System was launched on 1 December 2000, and had rapidly
received wide public acceptance and support within its first year with
a 95% enrolment rate. Meanwhile, the promotion efforts of the MPFA
continued, including setting up the “MPF Info Stations" to reach out to
the public, and the “MPF Resource Centre” to provide employers of
small and medium-size enterprises (SMEs) with easy access to MPF
information. For Industry Schemes, the MPFA worked closely with
trade associations, labour unions and the Government to promote the
schemes to both the construction and catering industries.

13
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2000FE N RA B REBEEBES
Launching ceremony of the Public Education and
Publicity Campaign in 2000

B - Hig > MERNARBABRIEERIBAES 2
N:

How did the MPFA’s public education and promotion strategies change afterwards?

o] : RSB HENSERRY LT BERNEBHEBRTHREAQARETIENRA - BREHEMENTE
EECEEE - BiEnReERR R RERREESS -

BEEENR2007FHL TEREEK) - MEBABNFZE > HETRIBSLAREESE SN RE R R?"&HPF
BV L TRMREEARED - fIl0 DRIRREI BN - BEeEER SN EERLYSH CHRENIREA

H: As the participation rate rose steadily, the focus of MPFA’s promotion shifted from raising awareness of the System to
educating members on how to manage their MPF, such as the types of MPF funds, flow of MPF contributions and the security
mechanism of MPF funds.

In 2007, the MPFA launched the "JJ Five" Band to introduce the five types of MPF funds to
the public through a lively and interesting approach, as well as a number of online tools and
mobile apps, including the “Calculator on retirement needs”, in order to help scheme
members better choose a suitable investment portfolio.

_“m - TREFE#EH TRERIRGrs) FHEAREIR
PR~ ST BENEERMFEMERE -

f.‘l]’l"_"hf !

'i;* O o o \ \  The MPFA guided members to reach their
N ¢ J{o 2 & retirement saving goals through a mobile app and
o~ - publicity materials.

B RERRE/ELARYEREBHEAMTERR?

N: What will be the MPFA’s public education and publicity plans in the future?

o] BG4 ENNsR BT () E (RIS B 2E R H: MPFA will continue to deepen our communication with
IREMUE Mahi) A XS EBRRIRE K GH stakeholders and to publicize the importance of retirement planning
BRENEEN - B > HMIRAEESH and saving investment in messages that can be easily understood by

FERE - BILRERERE TEHE=%, the public. Another focus is to enhance the transparency of MPF
F#EbETiIZERE - HERE - funds. We want to remind members to compare various funds among
trustees, which will help promote market competition and drive fee

reduction.
AERBEEHEZABEFLL PR While the System is becoming more digitalized, the preparations for
fEE5) NE 1%IT'E/FL?T%ZZDA§D‘—F ; the centralized platform "eMPF" is also being carried out in full swing,

AMetEI ENZEAEHREBEN » HME and the participation of scheme members in this transformation is
EBIZtE2IEREIFOEZLEZHEFRS » 12 essential. The MPFA encourages all members and stakeholders to
HHIERR » HEDIREEZBREAREN make better use of electronic services to enhance the System’s
NHERRFEFES - efficiency, in order to prepare for the implementation of the
largest-scale public financial services platform in Hong Kong.
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MPFA earns Special Mention at
the Best Corporate Governance Awards 2018
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The MPFA earned a Special Mention under the Public Sector/Not-for-profit category at

l

Best Corporate Governance the Best Corporate Governance Awards 2018 organized by the Hong Kong Institute of
Awards 2018 | Certified Public Accountants (HKICPA). It is the fourth time the MPFA has been

| recognized by the prominent award scheme, which promotes sound corporate
Special Mention

s ey governance standards and practices.

Mandatory Provident Fund

Schemes Authority The Judges' Report was appreciative of the extensive coverage of corporate governance

AHELREHBRLR information in the MPFA’s 2017-18 Annual Report, including governance structure and

S practices, work done by boards and committees, directors' profiles and risk
= gm._, management framework. The Judges' Report also highlighted the MPFA’s efforts in
3 .&m fostering corporate social responsibility.
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EERRRKERARENEEERBERETEIEE
MPFA websites and apps win Gold Awards
in the Web Accessibility Recognition Scheme

EEREEKERRENENIE EEREERTTE) 22  ftEEERBEEREBEEEI M RBEBRREIR
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MPFA websites and apps won four Gold Awards in the Web P'—' " "
EREEEENEE0/19 mEET

Accessibility Recognition Scheme 2018/19. The awards aim to e o fete Tt Eeurme 16118 Award Preconai ST
recognize local organizations that strive to make their websites and
mobile apps accessible to everyone. The four MPFA website and apps
that were recognized are the MPFA Corporate Website, the e-Enquiry
of Personal Account Website, the e-Enquiry of Personal Account

Mobile App and the Intermediaries eService Mobile App.
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MPFA supports the Community Chest’s
Walk for Millions

SENAZEEBTNIAHRT  BERERERERL BREETHAIZEETEIRETFEL  BEEFT
FEHEEEMERE  BERTHREEREBURMBSHRERPTESRRE - EEN702EE/ES
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This year’s Walk for Millions, organized by the Community Chest,
took place on 6 January. MPFA Chairman Dr David Wong, MPF
Industry Schemes Committee Chairman Dr Roy Chung, Member of
MPF Schemes Advisory Committee Chow Yuen-yee, MPFA Managing
Director Alice Law and Chief Corporate Affairs Officer & Executive
Director Cheng Yan-chee, together with around 70 staff members
';,‘m,,,,.“muns b i 5 and their family members and friends participated in the charity

Fopascoet s . 2579 6148

event to help those in need.

HER NBRaE SREBREALEEEIEZEE
MPFA “Super Heroes” encourage Self-employed
Persons to better manage their MPF

EIRZBRABETNIGY - BEREH T BN EEBEMRPGEAIARERNBEEHHEN - BRETWED R
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N Riding on the hype of the latest superhero action movie, the MPFA
has produced a new video series titled “Captain Slash”, featuring

veteran actor Law Lok Lam, and popular KOL and TV host Sandy To.
The series aims to encourage Self-employed Persons (SEPs) to join
MPF schemes and to make regular MPF contributions to enhance
their retirement protection. Scheme members are also reminded
that MPF is a long-term investment that should not be used for
speculation.
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Scan the QR code for the series (In Chinese only).
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If you have any comments about the Newsletter, or if you wish either to receive or stop receiving information from the MPFA, please contact us via
the following channels:

B4 Hotline: 2918 0102 / ZEER Email: newsletter@mpfa.org.hk / 48t Website:www.mpfa.org.hk



