COMPARATIVE INFORMATION OF MPF EXEMPTED ORSO SCHEMES AND MPEF SCHEMES
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Item MPF Exempted ORSO Scheme MPF Scheme
HE Era S BRI TE] sefE & El
Scheme name <Scheme name> <Scheme name>
Fap: i <sTH#|#fE> <sTH#|#fE>
Scheme Administrator | <Scheme Administrator’s name> <Scheme Administrator’s name>
STHEIEEA <sTHEIEEASAHE> <sHEIEEH AfE>
Trustee <Trustee’s name> <Trustee’s name>
ZHA <FHL AL <FHEALE>
Scheme EDs;thlshment <Scheme Establishment Date> <Scheme Establishment Date>
L5 3T 4 <st&EpTr H #1> <st&Epar H #A>
Legislation & Occupational Retirement Schemes Ordinance &
Igglsu?a':?onns Mandatory Provident Fund Schemes (Exemption) Regulation Mandatory Provident Fund Schemes Ordinance
- {%JEE%E P (BB IRETEIRE) f (€N e e SN
erme (afltE A tEEatE (B HHOT)
Scheme Type Defined Contribution Scheme or/and Defined Benefit Scheme Defined Contribution Scheme
STEPER FUEHRGTEIE, S SUE R ZRE T E FUE RG]
Eligibility Subject to governing rules or trust deed Employees aged 18 to below 65, and under contract for a continuous period of not
SR SRR LR R less than 50 days.
* LA 18 R AW 65 3% MATEHEEY T HE 2B~/ ik 60 HAYER -
Date %Eﬂzm';g the Subject to governing rules or trust deed Start date of employment contract
SN H ZERHASEEEBER & BBAaAZ BV EE—K

Salary Definition

Subject to governing rules or trust deed

Monthly relevant income (including any wages, salary, leave pay, fees,
commissions, bonuses, gratuities, perquisites or allowances, etc.)

b ERR ZEIRM A E R EIR BAABAL G TR BAVEM L& - e - FITES
B - e~ 04D~ 358 - BLUINE - EERE0RIEE

Empl_oye_r’s Subject to governing rules or trust deed 5% of monthly relevant income, up to a maximum mandatory contribution of
Contribution A o (2 5 2 A $1,500 per month

([EESEEEY : SRR s EE R H AR AR 5% - 5 H 5afiIH: Atk EFR f$1,500

Emol , 5% of monthly relevant income (up to $30,000) as a mandatory contribution
Cé?]ﬁ)ricé)ﬁfoi Subject to governing rules or trust deed (no contribution is required for a monthly relevant income under $7,100)

1B B2 ZERAA S E R EIR s A R H AR AR RY 5% (AR AR K £5$30,000)

N7

(i BRYE A AR A SV )0$7,100 - AIFRZATEHIBERO
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MPF Exempted ORSO Scheme
et e IBE RIS TE

MPF Scheme
DR EtEl

Contribution Period
HEEREA

Subject to governing rules or trust deed

ZERMAIBE TR ER

Employer’s contributions : calculated from the first day of employment

Employee’s contributions : contributions are waived for the first 30 days of

employment (“contribution holiday™) and the first incomplete payroll cycle

immediately following the contribution holiday (not applicable to casual

employees)

BEHK : g EZESE —REHER

@Eﬁ@?ﬁ( e BFHRLZ RS 30 K (RBtEEl) RERER MEFERRAY E A
SERSHEHIE Bt CRE AR R R B)

Contribution Due Date

Subject to governing rules or trust deed

The 10th day after the end of the preceding month’s contribution period

HERRETHIH ZEMRMAE 2R ER b AR RS —H ZB8E - H
Retirement Age Subject to governing rules or trust deed 65 years old
RIRFHR ZEMRMAE 2R ER 65 5%

Vesting Scale
Lo

Subject to governing rules or trust deed
ZEMRMAE 2R EIR

Fully and immediately vested in employee

B ERE L R R

Preservation of
Accrued Benefits

Employees who joined MPF exempted ORSO registered schemes after 1
December 2000 will be subject to the minimum MPF benefits requirement and
may only be paid out under one of the following circumstances:

1) retirement;

2) early retirement;

3) permanent departure from Hong Kong;

4) death;

5) total incapacity; or

6) terminal illness

Mandatory contributions must be preserved and may only be paid out under one of
the following circumstances:

1) retirement;

2) early retirement;

3) permanent departure from Hong Kong;

4) death;

5) total incapacity;

6) from small balance accounts; or

7) terminal illness

BT 2000 £F 12 H 1 H &I A Eaitait e rvBeE R EIH R S - ZUEER | bR E A R ARG - IAE FHITEI N A A A s
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4) S 5) SEEERITREET
5 SEEWKRITRAES ¢ B 6) RFHA/INERGEER © B
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Portability / Minimum MPF benefits can only be When an employee changes jobs, his accrued benefits may be:

Transferability of
Accrued Benefits

Z R A BN
SR

e transferred to an MPF scheme;
e transferred to a master trust scheme; or
e transferred to an industry scheme

BB AR A ]

e retained in the current MPF scheme;
e transferred to a new employer’s MPF scheme; or
e transferred to another scheme of the employee’s choice
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o HBERmBLIE
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Choices of Investment

Fund(s)
B R R
Investment Risk
FrE R
Compensation Fund No Yes
il A gs] =
A dminliss(tegggr?fCharge Subject to governing rules or trust deed Employees
e ey (=120 a4 =
%EE%FH Eq%*ﬁé% B IEEKI:}‘:EE Ji{lﬂ D%ﬁ?)fﬁ E IZEKI {EE

August 2015




